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Bill 49 


By Mike Shields, 
President 


N SEPTEMBER 11TH, I APPEARED BEFORE THE 
Standing Committee on Resources Development at 
Queen’s Park. I presented a submission on Bill 49 
(Employment Standards Improvement Act) as it af- 
fects the members of our Local Union. Copies of 
my presentation are available at the Union Hail. I made 
this presentation because I felt Bill 49 adversely affects 
our membership. For too long, Local 222 has been silent 
on major issues, concerning not only our membership, 
but issues concerning all Ontario and Canadian workers. I 
have pledged from the day I was elected as your Presi- 
dent, that Local 222 would take their rightful place in the 
Labour Movement. As the largest Local Union in the coun- 
try, our rightful place is in the forefront. 

I would like to thank the Political Edu- 
cation Committee for their show of sup- 
port the day I presented my submission 
on Bill 49. Special thanks to Larry 
O’Connor for his effort in coordinating 
and researching the information we used 
in our presentation. 


GM Negotiation Update 

At the time I am writing this article, 
the clock is ticking on the Chrysler/CAW 
negotiations. I believe after the Chrysler negotiations con- 
clude, Ford will be up second and then finally it will be 
our turn at bat. 

As far as updating you on the progress of negotiations, 
it is quite simple. There is none. We have clarified and 
explained our demands to General Motors and they have 
responded with, We Understand. I personally doubt if 
they truly understand the resolve and determination of 
this membership on the many outstanding issues facing 
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the Oshawa work force. Gen- 
eral Motors has had it all their 
way in Oshawa for quite 
some time now. The free ride 
is over and I believe GM is 
having a difficult time com- 
ing to terms with this fact. 
This membership is not only 
requesting, we are demand- 
ing that General Motors start 
treating the workers with the 
respect we deserve. We cre- 
ate their enormous profits and we make their large bo- 
nuses a reality. 

General Motors has proved over the last 
three years that no margin of profit is 
ever enough. Any economics novice 
would assume that record sales and 
record profits would lead to job security 
in any industry. Not when it comes to 
General Motors. After three years of 
record sales and profits, we are fighting 
with GM over our very existence. We 
are fighting for our jobs. 

General Motors has proved to be inhu- 
mane when it comes to imposing workload requirements 
on their employees and selling off our jobs. To add insult 
to injury, they now threaten to force our membership out 
on strike over job security. If General Motors does force 
us on strike, at a time when we have produced record 
profits for them, you have to seriously wonder what they 
would try to impose on us if times were tough. I believe 
96 negotiations will tell us what General Motors really 
thinks of their workers. 
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“A First Rate Deal” 


Chrysler Contract Settled 


Submitted on behalf of the Local 222 Executive Board 
and the Local 222 CAW-GM Shop Committee 


ROTHERS AND SISTERS 

An agreement was reached 
with Chrysler Corporation on 
Sept. 17, 1996. The agreement 

=) came after the deadline for 
Oshaworker articles, so no articles 
reference the Agreement. We were 
however, able to submit this before 
actual printing took place. What is 
listed below are basic highlights of 
the CAW-Chrysler 1996 Agreement. 

CAW president Buzz Hargrove has 
announced with the unanimous sup- 
port of the bargaining team a tenta- 
tive deal with Chrysler Canada that 
establishes limits on outsourcing and 
provides major improvements in 
wages, more paid time off the job and 
better health care benefits. 

The tentative three-year collective 
agreement also ties down important 
legislative protections for workers in 
the areas of employment standards 
such as maximum hours of work, 
health and safety and the right to 
refuse unsafe work. 

“This is a first rate deal that will 
not only serve Chrysler Canada work- 
ers well, but will also set the pattern 
for thousands of 
workers at Ford 
and General Mo- 
tors,” Hargrove 
declared about 


“if GM resists meeting 
the pattern of the 


tled to their jobs when they make 
quality products, in a productive man- 
ner, at a reasonable cost and profit- 
ably. 

“The best part of this deal is ensur- 
ing that workers won’t lose jobs be- 
cause of outsourcing,” said Lewenza. 

The tentative agreement provides 
two percent 
wage increases 
in each year. 
Over the life of 
the three-year 
deal an assem- 
bler’s hourly 
wages and COLA are projected to in- 
crease $2.24 per hour, while a skilled 
trades worker’s wages and COLA are 
projected to go up $2.71 per hour. 

The tentative agreement also means 
the cost of living allowance increases 
from the current 84 percent to 92 
percent protection from inflation over 
the three years. 

Hargrove stressed the contract pro- 
vides an additional 10 paid days off over 
the life of the agreement. The extra 
time off the job will mean the current 
three weeks of SPA, first achieved in 
1993, will be ex- 
panded to five 
weeks over the 
life of the agree- 
ment. 


fore the. strike new gerecment mae erin 
r e strike ima i- 
deadline. “There Chrysler workers tional paid time 
are certainly no will join them off achieved 
concessions in through SPA and 


this agreement.” 

Hargrove said 
the new agree- 
ment introduces 
the groundbreaking concept of work 
ownership, which establishes protec- 
tion for Chrysler Canada workers from 
the outsourcing of their jobs to the 
lowest bidder. 

Ken Lewenza, chairperson of the 
CAW- Chrysler master bargaining com- 
mittee, said the agreement sends out 
a clear message that workers are enti- 
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hand in hand 
in the fight” 


other changes 
will mean Chrys- 
ler must create 
250 more jobs. 
When the pattern is taken to the other 
two automakers in Canada it will result 
in roughly 1,000 more automotive jobs. 

Skilled trades workers will get an 
additional 20 cents per hour up front 
to recognize the extra training and 
skills needed to do their jobs. Extra 
protection from contractors being 
brought into auto plants to do the 
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“there are certainly 
no concessions 
in this agreement” 


jobs of skilled trades workers is also 
provided. 

Office workers will get increased 
job security throughout the life of the 
agreement. 

The tentative agreement provides for 
an additional $400 vacation bonus for 
each worker on top of the $500 vaca- 
tion bonus previ- 
ously negotiated. 

The new deal 
increases and 
makes more ac- 
cessible the in- 
centive for eligi- 
ble workers to retire should layoffs oc- 
cur due to market conditions or tech- 
nological change. This special incen- 
tive first bargained in 1993 improves 
from $35,000 to $42,500. 

Security workers at Chrysler will 
remain part of the Chrysler master 
agreement, which means that their 
jobs won't be contracted out. 

The 12,600 CAW members at Chrys- 
ler will vote on the tentative agree- 
ment Sunday, September 22. The un- 
ion will announce its next strike tar- 
get on Monday following ratification 
of the agreement. 

In answer to questions from the 
press Lewenza slammed General Mo- 
tors of Canada for the arrogant way it 
has treated its workers at a time of 
incredible profits. Lewenza pledged 
that if GM resists meeting the pattern 
of the new agreement Chrysler work- 
ers will join them hand in hand in the 
fight. 

GM Canada made $1.39 billion in 
1995, the highest profit of any Cana- 
dian company ever. 

We all wish to congratulate the 
Chrysler workers, bargaining commit- 
tees and National Union. We also ap- 
preciate the pledge of Ken Lewenza, 
Chairperson of the Chrysler Master 
Bargaining Committee, to fight hand- 
in-hand with us to meet pattern, es- 
pecially in light of GM’s 1995 record 
profits of $1.39-billion. ¥ 


Simcoe Hall Settlement House 


An Urgent Call For Help 


By Dave Broadbent, 
Secretary- Treasurer 


INCE MY LAST ARTICLE I HAD AN URGENT CALL 
from City Hall, explaining that the Simcoe Hall Set- 
tlement House “Food Bank” was in need of supplies 
and on the verge of closing. Your Executive Board 
made recommendation of a $1,000 donation and 
that a food drive be held for Simcoe Hall, which was 
passed at the September 5th membership meeting. 
Below, you will see a list of foods needed. You can 
drop off the food here at the CAW Hall or at Simcoe Hall 
Settlement House on Simcoe St. South at Fisher St. 


Foods Needed by Simcoe Hall 
Settlement House Food Bank 


canned stews 

rice 

canned fruit 

juice 

spaghetti sauce 

pasta (dry & canned) 

kraft dinner u 

peanut butter 

canned potatoes 

instant potatoes, : 

noodles in sauce etc (potato substitutes) 
e canned fish (tuna, salmon) 
canned meat (ham, spam, etc.) 


Secretary- 
Treasurer's 
EPORT 


As you all know by now we 
at GM were passed by as the 
initial target for negotiations 
in favour of Chrysler. Person- 
ally, I felt it should have been 
GM especially when we have 
two plants in Canada up for 
sale. My other main concern 
is benefits. With Chrysler in 
1993 we ended up with a 
drug plan that did not include 
new drugs that have come on the market for the last three 
years. This caused a tremendous hardship for our mem- 
bership, especially our retirees and must be corrected in 
our new agreement. 

This year we participated in the Toronto Labour Day 
parade again by sending seven busloads of family mem- 
bers to the parade. From the feedback I received everyone 
had a great day and next year we will be doing the same. 

In March of 1997 we will be celebrating our 60th anni- 
versary as a Local Union. Local 222 is a Local rich with 
history and achievement. Through our past struggles — 
things did not come easy, strikes did occur. Hopefully we 
can continue to improve the livelihood of members and 
retirees as we have in the past—and if strike action is 
necessary, so be it. 
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CAW Local 222 Financial Report 


Covering the Month of August, 1996 


DOT al BR CCCI IS xvcrersg tes totercosccs ni ceeetraententepicraiece eee § 863,966.36 
MU, Ea NS asec eaters esicatecsec aca caascenn ee ca iacenameeseienunte 942,280.29 
SULTING. cs saissseantqisaxscednecmiesea aan bivancisiareatrsanaanmiandiaes § — 78,313.93 


CAW Local 222 
Balance Sheet As At 8/31/96 


CAW Local 222 
Income Statement 8/1/96 to 8/31/96 


ASSETS REVENUE 
INCOME 
CURRENT ASSETS Membershiley D68 secacisondinienciaistecreinnomaneemmvasss 843,742.04 
CASI, fe aeaeiadesesanSevics be lds! etete techs canteasiaasetees eeeveuteecects 1 695 58 IMitiationS ........ccccccccccccececccceccccccccecseccececccecccccsccceeesee 1 ,080.00 
Batlle «.......s-sesssseesesesseeeerseenneeeessasses 318,783.85 Gl, By, Receipes cronverteccs ees anseeeccieceenancece 1,091.14 
lo) |B) 2 V0 (ee nee ane eee eee ry ere hope 518,783.83 Hall Maintenancec .........cccccccccccccccccccccccccccccccccsecceeeeeee 2,533.25 
Deposit = AW CU sess viseeciccessneteeisees ceveshastecexicaiaieve 40,850.25 Staff Wage Recoveries ..0.........:cececc cece ceeeseeeeeeeeeees 2,542.79 
Accounts Receivable .................ccccceeesesssssesssesseesevens 225,489.69 Miscellaneous Collections ................c:cccccceessseesseeeees 3,088.00 
Mort gate Receivable scivssicsssssieseisccassssnsearooostsivaasacs 254,635.58 Oshaworkerr .0...c.c.ccccccccscesceseseseeccossssssccsscscecearsceaeecs 1,707.50 
Dominion of Canada Bonds ............-..sccciseeeeeeees 12,000.00 PO TIE sotsigt cesses shaeiasccen es axiatoricn cs ueatanteatenanceegaceenet 7,103.00 
Short Term Investments ........ccccccccccssesssescesseecsseeeee 1,661,957.30 Soft Drinks and Vending .....c.cccscccccssssessescssseseeseeees 264.00 
TOTAL CURRENT ASSETS ...0..........:cccccccsssseeeeees 2,715,412.23 Telephone INCOME: s:066sccecesssevsctiinaceeterssseaceeeecceiiens 814.64 
TOTAL REVEN ............c:ccccccccsecsseesesseesssseneeseseenee 863,966.36 
FIXED ASSETS 
VAN, isis sitieurswvesivauhiheetvsseteteseviea nese oeautetarnee sa raseed 615,195.00 TOTAL ‘REVENUE vieiivissiccicsiessccdieeteseiaesactssievendonsetan 863,966.36 
Buildings... ssccseiveced aecteinnavesseeaciissauss svavaeenciede: 2,829,533.00 
EQUIPMENL ....0.........cccseeccccesesesetcersssesseessaseteesssesses 86,022.02 EXPENSE 
Total: Fixed Assets ............0..cccccccscccessssseceesenteeees _3,530,750.02 OFFICE AND BUILDING 
TOTAL ASSETS ...... cece sete resesieseneseenenes _ 6,246,162.25_ Beip le yee SMAI CS ee decccestecesacctutenninccceerr A ientereneeece 56,674.13 
MOD Be CTS sic esresshcoreithacdececdorccteees 5,704.86 
LIABILITIES CPP EXPeMse ...........ccceeeeeessreeeees 4,288.82 
EHT Expense s.:.ccccissccieecseesscceosess 4,001.32 
CURRENT LIABILITIES Other Benefits ..................ccccceeees ___-1,082.09_ 
Accrued Liabilities 00.00... eeeeee eres ceeeensnees 1,594,846.55 Employee Benefits and Insurance .........c..cccceees 15,077.09 
UL Payable i. ccdicsssticedeetsccceateaaets 1,223.80 Hall EXpPenses ........0...c0cccccccecesesecessssscssceeseseseseseeceees 1,396.07 
UI Payable - Lost Time ..............- 3,956.55 Miscellaneous purchases ..........cccssssssesesssseeeesssseee 5,371.18 
CPP Payable ........ssecseseseesseeeeseeees 745.94 Building Maintemance ..........0..cccccesseeeeseeeseneesesseeees 8,072.57 
CPP Payable - Lost Time ............ 4,058.76 Realy Toes ccnasiscass atiassrcsncadestinveenansannsancbedaanise 11,815.00 
Income Tax Payable ..............00 8,017.68 Soft drinks and vending ......c..cccccceceseesseeseseessseeees 369.83 
Income Tax Payable - Lost Time ___27,212.59_ Tele PHONE sciocessnsssscssavincsodeonannssevensnuah eircorvivinnavaninotss 8,846.38 
Receiver General Payable ..........ccccccccssseecereeseeree trees 45,215.32 Office Supplies and General Expense ................00. 29,203.42 
BELT Pay ISN aici as beccesetieancpeapaccesceess acateeceumaneenanaes 3,348.96 OPAC PS Ex PONS: 5 aac.soijeanhd pndocsciisshsccaisewastencnounceiaanes 2,005.79 
Union Dues Payable ....cccicscscsscssccsessvessressnenansisivenens 1,797.09 PEOTESSIOIIAN ciceascisssciesctscannnisiansrssordntadanataccabersdasnboien 7,869.66 
PWG csinasvicier eds tevateaeedvncntevences deatuneendonsaacantenssaaunnbane 579.37 Total Office and Building Whines eee hte eee et oe 146,701.12 
Charitable Deductions ............ccccceceeesnreerereeerereetenees 2,742.31 —— 
Due Re: Duplate Council Fund ........ eee 500.00 ORGANIZATIONAL 
Retired Members Funnd ...............ccccccecceeeseseeseeseeneeeas 14,218.55 Per Capita—Ont. Fed. of Labour .... 8,090.09 
TOTAL CURRENT LIABILITIES .....................-.:06 1,663,248.15 Per Capita-Durham Labour Council 1,955.65 
aes Per Capita-CAW Assessment ........ 498,566.18 
TOTAL LIABILITIES .............scscsscssessessestecseesecsseees 1,663,248.15 Per Capita~-CAW Council.............. __ 8,448.29 | 
Total Per Capita veis.iccsienecascacsidschetrteverstecerdivesctoneaits 517,060.21 
EQUITY Lost Time: Wages and Benefits... eects 147,159.74 
Lost Time Expenses M&E&H ...... 36,184.76 
NET ASSETS Lost Time Expenses - Hotels.......__—--—- 49,949.16 
Net ASSEUS ..........cccecccccccccceeenennnesseseeeeeeeceseceeeeseeseeeeas 5 424,304.16 Lost Time Expenses. ........0...cccceccccseeseeceeeeeteeeeeteseeees 86,133.92 
SSM PON US spices asa sacenee dices tant asad oaoewens ll aes -841,390.06 Misc. Election COSts .........cccscessssessecseetsesseeeseceesenes 33,918.98 
TOTAL NET ASSETS .......-ccccccccccccscecceccecessceccesceecess 4,582,914.10 | ofc VE Cat: 16 16) «eee nena ner PERU RE mre Pree ree Pre 1,275.00 
Investors Grp Trust-Staff Pensions ...............ceeeee 7,281.64 
OOTAL, BQO YG sinc ccdecccscesecicusiaradiinsccnsiciasiniisasids 4,582,914.10 Total Oshaworker.........-..--..2--seeceeeeneteeeeteeee 0.00 
PRICING 752s csea teeth Secsiseed fea Sbecc ct edasaatesateaeiavstarershcauees 345.11 
LIABILITIES AND EQUITY .oo..ccccccscccecssceseeene 6,246,162.25 Political BQuC arin 5 cic sccctsteswesl sac deciccack shavcoustnces ate 2,600.10 
a — Su PUBMCItY 556. .desssiassicccsesqeeesanetssee sctesdennnibeevaesseeccanusess 1,191.11 
RECLEAION iessccesscessyonceovaverccvaea th Saspteasteeees ene teens 2,239.00 
Welfare and donations ..............cccccccssecseeeeseeeeesees 3,656.00 
Total Organizational .......0.000 eee 795,579.17 
TOTAL EXPENSE .............c:ccccccccccecccassessecesseeeesseeees 942,280.29 
NET INCOME Luu... ccc ccc cece cess ecseesececeseaseeesesseceunse —78,313.93 
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News & Views 


Chrysler Reaches 
Tentative Agreement 


By Don Whalen, 
GM Shop Committee Chairperson 


Y THE TIME YOU’RE READING THIS ?'M SURE 
Chrysler will have ratified their agreement, and 
either us or Ford will be the second target com- 
pany — and one of us will be into negotiating 
hot and heavy. 

From what I’ve seen of the Chrysler agreement it looks 
to be a very good pattern agreement. The Chrysler Com- 
mittee is to be commended. 

We can’t take it for granted that GM will accept the 
pattern, nor can we assume that all of our problems at GM 
have been addressed. Time will tell. 

We have been meeting on a daily basis on both the 
Local Agreement and at the Master table since September 
16. The Districts have been meeting on their Working 
Condition letters, and at this point the Company is stand- 
ing fast on not meeting on any of the hundreds of griev- 
ances the Districts have brought to Toronto. The griev- 
ances will be dealt with before we leave this set of nego- 
tiations. 


In-plant issues 
My replacement, Orville Faught, 


GM Shop Committee 
Chairperson’s 


EPORT 


ronto and in Oshawa, and 
I'd like to thank Orville and 
everyone in the plants for 
doing a great job. I know 
quite a few of the elected 
reps are doing double duty 
and the membership should 
appreciate all their efforts, 
as I do, as we work towards 
the toughest set of negotia- 
tions that Oshawa has faced 
in more than 40 years. 


Communications 

The National Union has set up all the Locals that are 
involved in the Big Three talks with an e-mail system, 
which is how we get all the Auto 
‘Falks leaflets you’ve been reading. 


‘“ ° 
has kept me well-informed on the the electronic age Another thank you has to go out 
the plant, [beve bea working on GEICO LCMOPLOT ES or ccing out thet shoe leather di 
many of these situations up here I m going to to get tributing these, I'd especially like 
in Toronto even as We go through a brief up ate to thank those in District 4 for get- 
the negotiating process, since all h d ting information to our members. 
of GM upper management is here. every otner ay Or SO The electronic age has come to 


These problems include vendors 
working in the plant, violation of 
transfer rights, the same list that 
we’ve been battling for the past year-and-a-half. The point 
I need to make is that the problems never seem to go 
away, and management never ceases to play their games. 

We are working on these problems, both here in To- 


on our Web page” 


the Union and we also now have 
an Internet Web page, the address 
is http://web.idirect.com/~caw 
and our e-mail address is 1222sect@idirect.com. I’m going 
to try to get a brief update every other day or so on our 
Web page. 

Until next issue, take care. ¥ 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital only please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Bad Faith 
Bargaining 


By Dan Kewley, 
Editor of The Oshaworker 


S OF THE DEADLINE FOR THIS OSHAWORKER, 
the GM Section had not been targeted for a strike 
A deadline. We need two items in this contract to 
offset GM’s continuous bad faith bargaining dur- 
ing the life of the agreement. 

We need language that allows us to legally strike GM 
once per year over standards, health & safety and massive 
grievance loads. During these past three years, Manage- 
ment has violated just about every paragraph, letters and 
agreed upon practices ever negotiated. It doesn’t matter 
how good language is when the Company knows they 
don’t have to bargain seriously or in good faith. Manage- 
ment and Labour Relations use the safety of a three year 
no strike agreement as a license to violate agreements and 
their employees. The right to strike would at least make 
the Company deal more honestly with our grievances. 
The Company has become accustomed to three years of 
constant violations and abuse. We need to get that idea 
out of their heads. 

The second issue is unnecessary and unjust discipline. 
It appears during the last three years, that Labour Rela- 
tions have told Management to just give “Direct Orders”, 
if they can’t get you on anything else. Even when the 
employee is 100 percent right, Management is using the 


| 


“Direct Order” routine to 
threaten and intimidate 
workers. Threatening dis- 
charge over just about any 
issue causes people to ac- 
cept lesser penalties even 
though they are totally in- 
nocent and correct. If you choose to fight for what is 
right, your only option is to use the overloaded, one sided 
grievance procedure. Every step of the way, you are guilty 
until proven innocent. We need language that says you 
are innocent until proven otherwise at the fourth step. In 
other words, you can’t be suspended without pay until a 
fourth step hearing is held. 

If we can attain language on these issues, I believe 
Management and Labour Relations would, in some meas- 
ure, be forced to change their current ways. Management 
has created new levels of fear, anger and frustration in the 
workplace. It is called “Management by Stress”. It is never 
easy to get Management to resolve issues, so we need 
relief in dealing with trying to make our workplace live- 
able. We can’t afford three more years of GM intimidation. 
People will not make it to a 30 year pension if the current 
status of our plants remains the same. 


Diane 
Cunningham 


Employment Equity/Women’s 


Advocates 


Your Employment Equity/Women’s Advocate 
CAW representatives are elected to assist anyone who may have a Human Rights complaint. 
We are also trained to act as a confidential referral service for women. 
Anyone needing our support and assistance is asked to call 644-4175 or 644-4330. 


Please leave a message and state the best way you may be contacted. 
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Lindsay At The Hall 


By Dean Lindsay, 
Service Representative and 


Recording Secretary, Executive Board 


T THE TIME OF WRITING 

the Chrysler Bargaining Com- 

mittee is hammering out an 

agreement that will be used 

to set the pattern with Ford 
and GM. 

We have been receiving many calls 
regarding the bargaining progress and 
questions about the effects on our 
contract with 
GM. Many of 
these questions 
cannot be an- 
swered until 
Hargrove selects 
GM and a dead- 
line is imposed. 

The most im- 
portant thing to remember is that we 
must stick together, and do not be- 
lieve the negative rumours circulat- 
ing in the plants. There have been 
daily updates run off in the Union Hall 
called Auto Talks, plus Local informa- 
tion. If you are not getting one, ask 
your committeeperson. 

From a benefit representative’s 
view, let me give you an example of 
what we are up against in bargaining 
with the most arrogant company in 
the world. Recently several of our 
members with compensable injuries 
have been receiving letters from the 
Workers’ Compensation Board regard- 
ing the second injury and enhance- 
ment fund (SIEF), bringing these let- 
ters to me for clarification. 

The SIEF was put into the Act many 
years ago, but not many employers 
were aware of it. The purpose of the 


OSHAWORKER 
DEADLINE 


For The November Issue Is 
Friday Octoher 18, 1996 
at 4:00 p.m. 


“do not believe the 
negative rumours 
circulating in 
the plants” 


SIEF was to give employers a relief 
on premiums paid per worker if the 
workers sustained an injury outside 
of work. 

Employers are starting to become 
aware of this and are hiring lawyers 
to pursue this relief. We are seeing 
an increase in requests to the Board 
for this refund. In some cases they 
are going way 
back into a per- 
son’s) medical 
records to find 
evidence of a pre- 
existing condi- 
tion or cause of 
condition. 

It’s bad enough 
that the worker suffers an accident 
or injury but then when someone tries 
to say it is because you fell off your 
bicycle when you were 10 years old 
simply to give the employer a rebate, 
it’s too much. 

Don’t just think this is happening 
to previously-injured workers — it 
could happen to you if you have an 


injury. 
Covered Drugs After 1993 


When the Collective Agreement 
was reached in 1993, part of the 
agreement stated that any new drugs 
which appear on the market must be 
reviewed by the 
Master Commit- 
tee and the Cor- 


“we are up against... 


We Must Stick Together 


Recording 
Secretary's 
EPORT Gj 


I have prepared a 
list of prescription 
drugs currently not 
covered after speak- 
ing with many of 
our retirees. I will be submitting this 
list to the Master Bargaining Commit- 
tee to take to 1996 negotiations. 


Chiropractic Coverage 

There is confusion regarding GM’s 
coverage for chiropractic treatments: 
what does OHIP pay? what does 
Green Shield pay? is there a cost to 
the worker? 

OHIP pays $11.75 for the first visit, 
$9.65 after that, and Green Shield pays 
nothing until the total billed to OHIP 
reaches $220 within one year. The 
confusion comes when the worker re- 
ceives a charge also. These are what 
the chiropractor charges over and 
above what Green Shield pays, some- 
times between $15 and $40. It is im- 
portant that you shop around for the 
best treatment and coverage. 


Upcoming Events 

We are in the planning stages for 
the OFL days of protest, October 25 
& 26. Workers are under attack at all 
levels. The only 
way we have to 
protest the ac- 


poration. the most tions of govern- 
mee arrogant company ments 1s to dem- 
there have been aIvregant Compan onstrate. 


several meetings 
and when the 
Union submitted 
their list of new drugs the Company 
submitted a list of drugs to be re- 
moved from the list. 

The Union was not prepared to re- 
moved any drugs that may be of ben- 
efit to our membership. Because of 
this there was no movement on new 
drug coverage. 
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in the world” 


I am calling on 
all injured work- 
ers and activists 
to join us in sending a message to the 
provincial government that wants to 
take away our hard-fought rights. It is 
an exciting time to be in the labour 
movement. 

The easiest thing to do — is to do 
nothing. Fight Back. 

Until next issue. 
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Suifering Almost 


By Terry Spence and Garry Murphy, 
Service Representatives 


a S YOUR REPRESENTATIVES HERE AT THE UNION 
Hall, we are becoming almost overwhelmed by 
the suffering we see our brothers and sisters go- 
: ing through because of work-related injuries. The 

== following is the text of a letter we sent to Pre- 
mier Mike Harris as labour activists throughout Ontario 
continue our campaign against changes to WCB legisla- 
tion. 

“Iam writing you to-day because I am a very frustrated 
Workers’ Compensation Representative for Local 222, CAW 
of Oshawa, Ontario. 

“I have approximately ten Workers’ Compensation cases 
a day, whether it be appeals or just inquiries. When I 
heard of some of the possible new changes, I had to write 
you to explain our situation. 

“Letting the private insurance 
companies look after the claims 
and giving the companies the 
power to decide whether or not 
they are compensable claim is 
a little like betting a fox look 
after the chicken coop. 

“We currently are swamped 
with appeals with current in- 
surance companies and are ex- 
periencing all manner of diffi- 
culties with the so-called Independent Doctors. These doc- 
tors are sending our injured workers back to work and 
our people are saying that they don’t give them a proper 
exam. A lot of times the person is sent back to modified 
work and, when the company doesn’t have any available, 
they are sent out to apply for Unemployment Insurance. 
This is another nightmare in itself. 


Enmp.ovee COUNSELLING PROGRAM 


Located at Park Road and Wentworth St. 
(old Genauto Building) to confidentially assist you 
or your family to solve any type of problem. 


This program is also available to retirees and spouses. Call: 


John LeSurf,. 
CAW Union Counsellor, 
644-4282 


People in the plants are also 
getting disciplined for 
exercising their right 
to refuse to work 
in dangerous situations. 


Overwhelming 


Service 
Representatives’ 


EPORT 


“Repetitive Strain Injuries are more common now than 
they ever were because the company is downsizing and 
loading up the jobs. People in the plants are also getting 
disciplined for exercising their right to refuse to work in 
dangerous situations. 

“We have three Service Representatives looking after 
23,000 people for Workers’ 
Compensation, Unemployment 
Insurance and benefits, plus any 
other problems they have so, if 
time limits are put on 
compensable appeals, this 
would be disastrous. 

“The streamlining of the 
Workers’ Compensation Ap- 
peals Tribunal would have a big 
impact on us as we feel, win or 
lose, we get a more biased opinion. Our reason for this 
statement is because sometimes we feel the doctors at the 
Workers’ Compensation Board give opinions that are very 
unfavourable towards workers. 

“All we want is for a person to be financially compen- 
sated when he/she is injured on the job.” 


Orville Faught, 
CAW Union Counsellor, 
644-4283 
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By Dave Thompson and Mike Leveque, 


Insurance Representatives 


, E HAVE BEEN RECEIVING 
| calls concerning benefits 
being cut off while hourly 
employees are out on a 
leave of absence. Depend- 
ing on how you are coded in the 
plant, you could be expected to pay 
your own benefit costs. 

The costs are as follows: married 
$247.76 for family coverage; and 
$83.06 for single coverage (this does 
not include your optional insurance 
costs). 

If you need clarification while you 
are off on a leave of absence, the phone 
number for the benefit office is 644- 
1601, or toll-free 1-800-567-4722. 

This in no way affects anyone out 
on Workers’ Comp or sick benefits, 
as your benefits are covered while you 
are absent in these cases. 

Listed below are the status and ab- 
sent codes for General Motors of 
Canada. 

If you wish more information, 
please refer to your Blue Health Care 
Insurance Agreement, section 4, pages 
71-77. 


Status 

Al — actively employed senior 
employee 

A2 — actively employed probation- 
ary employee 


Supp 


actively employed student 
Friday night help 

layoff with seniority 

layoff employee request 
layoff incapable 

layoff recalled 

layoff in que.with vac.credit 
layoff to retire job security 
discharge progress—disci- 
pline 

discharge unsatisfactory 
employee 

quit to work for another 
employer 

quit to work for another 
location 

workers compensation 
focus term.w/$/idef. no 
rehire 

focus term.w/$/def. can 
rehire 

separated probationary 
separated paragraph 54C 
separated paragraph 54D 
separated paragraph 54E 
separated paragraph 54F 
separated paragraph 54G 
leave of absence Vacation 
leave of absence. Educa- 
tional 

leave of absence Local union 


ort Your 


CAW Dental Centre 


579-8730 


Chairman: John Caines 


6 General Practitioners 
| Oral Surgeon 
| Periodontist 
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Leaves And Benefits 


Insurance 
Representatives 
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leave of absence Interna- 
tional union 

leave of absence Military 
leave of absence Public 
office 

leave of absence Special 
transfer to salary 

temporary transfer to salary 
retired early vol. Ee option 
retired early mutual Sat/ 
primp 

retired total & perm. Disabil- 
ity 

retired early comp. Option 
retired normal >= age 65 
retired automatic age 70 (obs) 
deceased 

non-compensable sick leave 
compensable sick leave 
pregnancy leave of absence 
extended disability 
parental leave 


Absent Codes 


01 — 
02 — 


unauthorized 
late 

illness 

personal 

layoff 
authorized absence 
vacation 

union business 
compensation 
bereavement 
discipline 

quit 

discharge 
labour dispute 
sched. Day off 
plant injury 
extend. illness 
vol. part. day abs 
P.A.A. 

D.A.A. 

S.P.A. 

spec. payment 
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Much Depends 
On Bargaining 


By Mike McCarthy, 
Duplate Plant Chairperson 


REETINGS: 

Again it’s busy in the plant 
with lots of scheduled over- 
time problems on the cold 
ends and the maintenance 

groups. We can’t keep up to the fur- 
naces with the cut not tempered 
parts. The past few weeks you may 
have noticed that they have been dig- 
ging up the floor in order to rein- 
force the floor and extend the cullet 
system for #8 cold end. This will be a 
BANDO type cold end and should be 
running by January. 

I really can’t say what the future 
looks like as a lot depends on what 
happens with Big Three bargaining 
and especially GM. But as it stands 
right now the Buick line will be go- 
ing down mid October for the model 
change and this should give us some 
breathing room. 

We just had an Inter-plant meeting 
two weeks ago at the regional office 
in Kingston and many items were dis- 


Intensity 


cussed. Some of the issues raised were 
loss of seniority during pregnancy, co- 
ordination of benefits and weekly 
dues. We will be requesting a Master 
meeting on these items soon. 

Also we have been having numer- 
ous problems with our S&A claims. 
There is a new claims analyst assigned 
to our claims. This person always feels 
there is not enough information on 
the forms and cuts our people off 
benefits. When you start your claim 
make sure that your doctor fills out 
the form thoroughly and completely, 
as it may cost you to get more forms 
filled out. (For example, having you 
off work “for medical reasons” is not 
good enough anymore, please ask 
your doctor to be specific.) 

We have been having talks with the 
company on the direct deposit sys- 
tem but I don’t know exactly when it 
will be implemented. We are looking 
into it and still demanding that is at 
no cost to us. The company thinks 
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you may have the option of two banks 
and your credit union deduction. They 
can’t foresee any problems but we 
will still be exploring and reporting 
to you in the future. It seems more 
and more we are going to a cashless 
society with the amount of people 
using the debit cards in the checkout 
lines. 

The retirees’ meetings have moved 
to Connaught Park on Jarvis St. com- 
mencing with the October meeting. 
They are still held on the second Mon- 
day of the month. I hope everyone 
will plan to attend and it’s great to 
visit with old friends. Since the last 
report we have had four more people 
retire. Carl Young, Cas Tomczak Eddy 
Puglisevich and Andrea Ingram have 
joined our retiree’s club, may they 
enjoy a long and happy retirement. 

Don’t forget the Union meeting on 
October 8 at 7:00. 

See you there and bring your 
beef. 


Rule Can Cut EI Maximum 


Weekly Benefits From $413 To $375 


By Mike McPhee, 
SUB Representative 


S OF JANUARY 5, 1997, YOUR BENEFIT RATE 
may be reduced based on your claim history since 


June 30th, 1996. This will only apply if you were 

paid more than 20 weeks of EI benefits. How- 

ever, those who have collected more than 20 

weeks will be subject to maximum reduction of up to five 

percentage points. There is no reduction if you received 
EI, Sickness, Maternity or Parental Benefits. 

Claims made before July 1996 will not be included in 


determining someone's EI history of past benefits. Every- 
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one starts a clean slate as of July 1996. 
So someone who files a claim in 1998 
and has collected 20 weeks or less in EI 
benefits since July 1996, would be enti- 
tled to a 55 percent benefit rate for the 
full length of their 1998 claim for em- 
ployment insurance. 
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Continued on page 12 
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Intensity Rule Can Cut 
EI Maximum Weekly 
Benefits From $413 

To $375 


SUB Representative’s Report — 
continued from page 11 


However, those who have collected more than 
20 weeks in the past five year period will see their 
new claim for EI benefits decline by one percent- 
age point for every additional 20 weeks of em- 
ployment benefits collected. The lowest reduc- 
tion the Intensity Rule can go is to 50 percent 
(See table chart below). So in the future the more 
we collect Employment Insurance benefits, the 
more our weekly benefits is reduced. 

Example: If a member is laid off in the future 
and has less than 20 years in GM, who has col- 
lected 42 weeks of Employment Insurance ben- 
efits and sets up a new claim for EI benefits at the 
maximum rate, he will receive $750 x 53% = $398 
a week benefit rate. With the two percent reduc- 
tion in the Intensity Rule, SUB will have to make 
up the 15 dollars. With less than 20 years it is 
three dollars less a week on layoff. 


Benefit rate for 
duration of next claim 
(% of insurable 
earnings) 

January 1997 


Weeks of regular 
benefits paid since 
June 30, 1996 
(over a 5 years 
claim history) 


0-20 weeks 55% 
21-40 weeks 54% 
41-60 weeks 53% 
61-80 weeks 52% 
81-100 weeks 51% 
more than 100 weeks 50% 


S & A Papers 

Please photocopy your S&A papers or any medi- 
cal certificate your doctor fills out on your behalf. 
This will benefit you and your benefit representa- 
tive when a medical is required for a time period 
you were sick or injured. 


SUB and EI Cali Sheets 

All supervisors in Oshawa have call sheets in 
their offices or on hand. If you want to see one of 
your benefit representatives ask for us. My in-plant 
phone number is 644-7839, in-plant pager number 
is *97-8099, outside plant pager number is 1-800- 
361-6793 then enter ID number 8099, then enter 
your area code and phone number using a touch 
tone phone. Until next time. 
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Déja Vu 


By Bill Knight, 
Recording Secretary — GM Unit 


O YOU EVER GET THAT FEELING OF DEJA VU? IT’S 
a feeling I can’t shake as we enter contract talks 
with the number one issue being outsourcing. And 
then it hit me. I have been through this before. 

Anyone remember concessions? That was the big 
issue in ’82. All the Big Three talked about was concessions. 
Concessions on benefits, concessions on everything. It be- 
came a corporate buzz word for not just the big three, but 
for every company in North America. 

It got so ridiculous that a friend of mine once said to me 
while we were working, “Remember when concessions were 
a hot dog stand.” We had a good laugh about that. But the 
similarities are strongly the same. Our union then was strongly 
opposed to it and everywhere you looked in the plant our 
brothers and sisters had t-shirts that said, “No Concessions”. 

We had drawn a line and we were prepared to strike. We 
weren't going to step backwards. It was a great moment in 
our history as a union. Our fight is the same now. This issue 
of outsourcing is too big for us not to be prepared to stand 
firm and strike on it if necessary. 

One only needs to look around the plants and see the 
buttons or the t-shirts all with the same message “Stop 
Outsourcing”. I think in ’°82 we gave up very little and J 
believe it was our PPH’s (Paid Personal Holiday). It was a 
bone of contention with a lot of our members then as many 
did not like giving up anything. 

I didn’t like the idea of giving up anything as well, but 
putting it all in perspective, it was the lesser of all evils. 
Imagine giving up your spa week in return for an end to 
outsourcing. I wouldn’t want to do that either, but years 
down the road it may seem like a small price to pay. 

I thought for sure we would be on strike with GM over 
concessions years ago. But sometimes the bigger the issues 
are then the bigger the determination of our Union to strike 
makes the Big Three take notice. 

Nobody likes a strike and it’s true that many are hurt by a 
long drawn out strike. But in ’82 the Union was not backing 
down and I believe that in the end we will be successful. In 
ine end we are not oniy empioyees of the Big Three, we are 
also consumers and like an elephant, I never forget. 

General Motors, Ford, and Chrysler have had record profit 
years. It’s unbelievable that we find ourselves in a strike 
situation. They should be begging us to sign and get back to 
the business of building vehicles. 

Over the years our members have shown loyalty, pride in 
their work, and pride in the products that we build. Our 
demands at the bargaining table are not unreasonable and as 
the clock gets closer to the deadline I ask the Big Three one 
question. “If we can’t share in the good times then when do 
we share?” 
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Taxes On Document 12s 


By Charlie Peel, 
Pension Representative 


wave #12 — $35,000 

HEN A DOCUMENT 12 IS OFFERED TO ANY- 
one 55 and older, they would be entitled to 
receive a mutual benefit upon retirement. Any- 
one eligible for $35,000 can still roll it over 
into their own RSP (not to a spousal). This 
cannot be used for a tax break on your income, just used 
so that you do not pay tax on the $35,000 until you with- 
draw it, then tax is paid at a rate depending on how much 
you bring out. The tax on this $35,000 in the future will 
also depend on your total income for the year at that time. 
Generally, a lot less tax is owed at that time because your 
income will be less. 

If you take $35,000 out as cash, $10,500 in income tax 
will be taken at source. When you come in to sign your 
retirement papers four to six weeks before your retire- 
ment date, bring with you a TD-2 form from any financial 
institution with your RSP registration number on it, and 
name and address of the financial company. General Mo- 
tors sends the $35,000 to them by the end of the month 
you retire in. Anyone retiring under age 60 might still 
have a special allowance even with a mutual, If you have a 
special allowance payable you are under an $18,000 earn- 
ings restriction, only on that portion of your pension, 
until age 60. 


Long Term Disability 

If you find yourself unable to work because of a disabil- 
ity Ginjury, health, etc.) we have sickness and accident 
insurance which covers us for one year and credited serv- 
ice for a maximum of one year. The second year you 
would apply for EDB (extended disability benefits). If there 
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is any chance you might be out over 
one year you must apply for Canada 
Pension disability. Canada Pension dis- 
ability is not payable the first three 
months, apply in the fourth month. 

Before being out for two years you 
must have applied for General Motors’ total and perma- 
nent disability. The rate for S&A and EDB is established by 
your base rate of pay, minimum years of service, total 
credited service and age, making each member's benefit 
different. Please contact me if you want to know what 
your particular entitlement would be. The new COLA ad- 
justment for October 1, 1996 is 43 cents per year of serv- 
ice and under 60 to a maximum of $22.42 on special 
allowance. For retirees from October 1, 1987 to Septem- 
ber 30, 1992, it’s 52 cents per year of service from Octo- 
ber 1, 1993 to September 30, 1996 and a maximum $26.83 
on special allowance. 


In Memory of John Dranski 

To Jacquie Dranski and sons Jamie and Jeffrey, we would 
like to express our deepest sympathy on the loss of John. 
He will be sadly missed by his many friends and team- 
mates. 

If you need to reach me, my in-plant office number is 
644-3642, my in-plant pager number is *97-1277 and my 
pager is 1-800-361-6793, input ID #1277, then input your 
phone number (please be sure to include your area 
code). 


PROBLEMS? 


Aicohol and/or Drugs — CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 
579-5497/In-Plant 644-7488 


Karl Kinney: 
705-324-5275 or 644-3724 
South Plant Medical Centre: 
644-6093 


North Plant Medical Centre: 
644-5146 


Doug Cameron: 
725-1668/In-Plant: 644-3723 
Matt Ryan: 
433-/679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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We Will Have Our Chance ,,...... 


By Don Thompson, 


Alternate Insurance Representative 


N SEPTEMBER 11TH, 1996 
the National Union signed an 
agreement with the heads of 
General Motors to extend all 
contract agreements. I am 
sure everyone was very disappointed 
that we were not picked as the first 
target. But, it is important to remem- 
ber that we will have our chance to 
stand up and fight for our issues. 


Drug Plan 

Our number one concern in regards 
to our benefits this contract is the re- 
turn of our previous Drug Plan. Last 
contract our drug plan went from Plan 
7 to Plan 12. Under Plan 7 any new 
drugs were automatically covered. How- 
ever, under Plan 12 we were governed 
by a controlled formulary. As a result, 
many new drugs are not a covered ben- 
efit. This change has affected many of 
our members and their families. 


Chiropractic Benefits 

The Company shall continue its ar- 
rangement to provide benefit coverage 
with respect to a course of chiropractic 
treatment which exceeds the period cov- 
ered by the applicable provincial plan. 

The Insurance Program will provide 
benefit coverage for chiropractic treat- 
ments (excluding X-rays) which occur 
subsequent to exhaustion of the applica- 
ble provincial benefit period maximum. 

Where chiropractic care is not a cov- 
ered benefit under the Province’s Health 
Insurance Plan the benefit period and 
reimbursement amount will be the 
equivalent of the reimbursement pro- 
vided under the Ontario Provincial Plan. 


In-Home Nursing Care 

The Company shall continue its ar- 
rangement to provide benefit coverage 
for In-Home Nursing Care when there 
is a clear medical necessity for the nurs- 
ing services of a Graduate Registered 
Nurse (RN), to attend to a covered per- 
son in the person’s home. 

Reimbursement under such coverage 
will be the amount charged to the pa- 
tient for such service up to a maximum 
of two hours per day provided that: 
(a) the nursing care is prescribed by a 

physician who must specify: 
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(1) the level of nursing skill required, 

(2) the amount of time in each day 
required for nursing services, 

(G3) the approximate number of 
weeks or months for which the 
nursing care is required, 

(b) the registered nurse is not a rela- 
tive of the patient, 

(c) the registered nurse is currently reg- 
istered with the appropriate Pro- 
vincial nursing association when 
the services are performed, 

(d) the patient is not otherwise confined 
in another institution (i.e. hospital, 
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nursing home, 
home for the aged, 
etc.), 

(e) the rate charged 
for nursing care 
does not exceed 
the usual, reasonable and customary 
charge as set by the largest nursing 
employer registry in Ontario, and 

(f) all applicable provincial or federal 
government assistance (based on age, 
disability, income, etc.) is applied 
for. 


Educate 
To Build 


A Strong Union 


By Lynn Argue-Hogarth 


Education Committee Chairperson 


WOULD LIKE TO WELCOME JIM 
Gill as part of our supporting staff 
from the national office. Jim has 
proven to be more than available to 
help us educate the membership. 

The committee has had several meet- 
ings to try to develop educational pro- 
grams for our Local’s specific needs. I 
would also like to thank the National 
for being so flexible while creating our 
educational programs. 

The area schools are not the only way 
to educate our membership. There is also 
a four week course held two times per 
year at Port Elgin. This course is the paid 
education leave (PEL) which is primarily 
paid tor by the employer (negotiated) 
and is open to all members. The mem- 
bers can apply through the education 
committee or at the union hall. 

Some of the courses offered for the 
membership are week-long programs. 
These courses are also held at Port Elgin. 
They include collective bargaining, the 
environment; internal affairs, workers’ 
agenda/competitiveness; Workers’ Com- 
pensation (four levels); CAW activist train- 
ing; and labour history. 
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In the summer they offer a family 
education program during our two 
weeks’ holiday. Members can bring 
their immediate family to Port Elgin. 
All is paid for but the wages. 

??How about that — Jack Smith, GM 
President — ?? Rambling on about 
“GM’s most valuable resource is its 
people.” Complaining that health cost 
for the employees and retirees are 
“raising the price of cars.” This is 
quite a contradiction considering an- 
other of his quotes stated we “want 
to proceed in an atmosphere of trust 
and mutual respect” as they announce 
a possibility of 2,500 employees be- 
ing iaid off. GM made $1.4 biliion in 
profits, an all-time high for a Cana- 
dian corporation. 

We need to build a strong Union 
through education in order to protect 
ourselves from the corporate agenda. 

Thanks from the education commit- 
tee Lynn Argue-Hogarth, chairperson; 
Rick Reid, vice chairperson; Craig Baum- 
gartner, secretary; and members John 
Roberts, Karen Dolan, Doug Sanders, Rick 
Cleveland and Dean Avery. 
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Management 
Creates Low Morale 


By John Roberts 


Education 
Committee 
‘PORT 


Education Committee Member & Alternate Committeeperson Zone #12 


ITHOUT A DOUBT, MORALE 
is at an all-time low. Man- 
agement created this type 
of atmosphere because of 
their attitude towards the 
brothers and sisters on the shop floor. 
Their response to the brothers’ and sis- 
ters’ concerns is, we (management) 
don’t see anybody quitting — either 
that, or they say “file a grievance.” Is it 
any wonder why the membership voted 
92.4 percent in favor to strike. I don’t 
know of anybody, myself included, who 
wants to go out on strike, but we also 


had to send the message to GM that we 
have had enough. If going out on strike 
is the only way of GM getting the mes- 
sage, then that’s what will be done. 

In the event that we do go on strike, 
you will be eligible for strike benefits if 
you meet the following qualifications: 

1. Members must be in good stand- 
ing before a strike begins to be entitled 
to strike assistance provided you meet 
the other qualifications. (This means 
that a member must be in good stand- 
ing the day before a strike commences.) 

2. Only members who are on the 


Royal Canadian Legion Branch 43 


| 


70th Anniversary Celebration 


471 Simcoe St. S. Oshawa 
Legion Auditorium 


Friday, October 18, 1996 
Wine and Cheese Party in the Auditorium at 7 pm featuring 
The Entertainers with Jim Renshaw 
70-year history on display » Light lunch at intermission 
Tickets $7.50 per person 


Saturday, October 19, 1996 
Gala Event beginning with a dedication at the branch Cenotaph at 4 pm 
Cocktail Hour in the Auditorium 5 pm 
Dinner with cake cutting ceremony 6 pm 


70 year history presented on large screen 
Dance 9 pm with Country Club Band — Dress — Semi-Formal 
Courtesy rides are avilable for your convenience 
Tickets $15 per person, table of 8 - $120 


Sunday October 20, 1996 
Pig and Corn Roast beginning at 4 pm 
Horse Drawn Wagon rides for your enjoyment 
Variety show featuring Branch 43’s very own Legion Follies 
Plus Ventriloquist Buhla Buckwald and much more! 
Tickets $10 per person 


Tickets are available from the Branch 43 office or from the bar stewards 
Branch 43 office 723-4511 Fax 723-1380 
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active payroll at the time the strike be- 
gan are entitled to strike benefits. 

3. You must participate in a strike ac- 
tivity assigned to you by the Local Union. 
Participation in the strike shall include 
services on the community services com- 
mittee, picket line duty, educational 
classes, strike kitchen duty, soliciting com- 
mittee, or lectures or other appropriate 
activities established by the Local Union. 

4. You must register and make appli- 
cation for strike benefits on the day 
assigned to you by the Local Union. 
(Normally registration takes place on 
the 8th day of the strike.) 

5. You must pick up your strike ben- 
efit cheque on the specific day and time 
assigned to you by the Local Union. 

You are not entitled to strike benefits: 

1. If your dues are not paid up-to-day 
the day before the strike commences 
or if you have not signed an applica- 
tion for membership. 

2. If you are on lay-off prior to the 
strike. 

3. If you are drawing sick and acci- 
dent, or Workers’ Compensation, or EI 
benefits. 

4. If you earn $175.00 gross pay or 
more per week during the strike. 


Group Insurance Benefits 
Your active participation in the strike 
duty assigned to you will entitle you to 
have your hospital, semi-private, drug, life 
and accidental death and dismemberment 
premiums paid by the strike fund. 


In Conclusion 

I hope none of the above informa- 
tion will have to be acted upon, but in 
the event that it does, I hope I have 
provided you with some answers to 
questions that you may have had. If 
you still have some questions, contact 
brother Dave Broadbent at the Hall, ’m 
sure he will be able to answer them. 

Until next time. Take care! 


15 


By Doug Sanders, 
SUB Representative 


T THE TIME OF WRITING 'M 
on my SPA week. I was going 
to discuss further changes to 
EI (Employment Insurance, as 
it’s now called by the federal 
government), but seeing as how it is 
negotiation time I will write about 1-C 
status. 

1-C status, for anybody who has not 
been on it, is a status that the Company 
uses to lay people off due to medical 
restrictions, saying there aren’t any jobs 
in General Motors the individuals are 
capable of doing. 

When you're on 1-C status, you re- 
ceive EI benefits and SUB until the EI 
benefits run out, then you go on full 
SUB. When I was first elected, I wasn’t 
completely sure of what 1-C was. I 
started to investigate it, and found 23 
people were considered 1-C. One per- 
son had been on it for 12 years. It seems 
he would be brought back every year 
for 160 hours so his pension was cred- 
ited for each year. Another person does 
not even have to come into the plant, 
she is automatically paid in November, 
prior to the third Sunday, four hours 
call-in pay so her SUB credits can be 
readjusted based on her seniority. 

The total being paid out of the SUB 
fund at first was about $11,000 per 
week in Oshawa. The total being paid 
out now is $60,000 per week, for close 
to 100 people. 

This is part of the reason for the 20 
percent reduction in the SUB fund for 
people with less than 20 years’ seniority. 

I think these individuals should be 
fit or unfit, not classified 1-C. “Fit” is 
capable of any job, or capable of doing 
a job in line with seniority and medical 
restrictions. “Unfit” is when on com- 
pensation or S&A. 

What happens now, is if you’re on 
S&A and sent to an IMO Gimpartial medi- 
cal doctor) and the IMO says you are fit 
to return to work, you will go to the 
medical centre to clear, and if the plant 
doctor is told not to allow you to re- 
turn, you will be laid off and placed on 
1-C status. 

If the IMO doctor says you are unfit 
to work, General Motors will keep send- 
ing you to another one until one says 
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1-C Status 


you are fit. One person was sent to six 
different doctors. 

The IMO and plant doctors are paid 
by General Motors. During an argument 
with one of the plant doctors, he told 
me General Motors pays him, I told him 
that they pay me also but I will not kiss 
backside. 

The membership is my boss and be- 
cause he is a doctor, practicing in the 
Province of Ontario he should consider 
the people of Ontario and the College of 
Physicians and Surgeons to be his boss. 

All of this happens because General 
Motors has paid a doctor to keep you out 
of work; also your dental benefits are cut 
off; and you can’t return until the plant 
doctor is told to allow you back. 

What a way to hide people, out of 
sight, out of mind. Let everybody pay 
through EI benefits from the government. 


CAWSETCA 
CANADA 


SUB 
Representative’s 
EPORT . 


I have a solution 
for the people on 1- 
C status who want to 
work — just go to the General Motors 
headquarters on Col. Sam Drive and sit 
in the lobby every day, if there were 
about 100 people sitting around the 
lobby every day, I’m sure General Mo- 
tors would find work for everybody 
very quickly. 

This is one of the reasons we need a 
Guaranteed Income Fund, so that if we 
are laid off for any reason the Com- 
pany will pay, because we do not want 
to be laid off in the first place. 

Also in my last column I should have 
pointed out the clawbacks are for the 
next five years and the amount of weeks 
of lay off start as of January 1, 1996. 

Until next time I’m only a call 
away! 


1400 Ritson Road South, 
Oshawa, Ontario 
Phone #438-1771 


Licensed Facilities 
Qualified Staff 
Early Childhood Educators 
High Quality Programs 
Nutritious Meals 


Operational Hours 
5:30 a.m. — 4:00 a.m. 
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Congratulations To All 
Car Plant Members 


By Paul Goggan, 


CAW Certified Health & Safety Representative 
Car Body/Hardware/Paint, Production & Skilled Trades 


HONESTLY BELIEVE THAT EACH 

and every worker in the Car As- 

sembly Plant should be congratu- 

lated for putting up with manage- 

ment’s daily attempts to get the 
Car Plant to wildcat strike before Sep- 
tember 14, 1996 deadline. 

Management did everything in their 
power to keep their car plant employees 
upset and stressed. What management 
didn’t know was that our members them- 
selves decided they would fight this Com- 
pany legally. The negotiating table is the 
place to resolve our problems and if there 
was going to be membership action it 
was going to be on all issues, not a single 
action of management. 

Never in the 20 years that I have been 
at General Motors have I ever seen the 
mood on the Plant floor like it is 
this time. Our members don’t 
want to strike, but are fully pre- 
pared to fight General Motors. 

GM have pushed too hard and 
we must turn this around in 
1996. The line speed, workload, 
mandatory overtime, discipline, stress 
and job security issues must be resolved 
at negotiations if there is any hope of 
resolving this round of negotiations 
without a strike. 

Again congratulations. You the mem- 
bership never deserved any of what 
management have done to you and now 
it’s time for your Union to force GM to 
correct these wrongs. 


Letter to Mike Harris 

I am writing you today on behalf of 
the people I represent as a Certified 
Worker Health & Safety Representative 
at General Motors in Oshawa. Our Joint 
CAW/GM Health & Safety Committee 
in the Car Assembly Plant represents 
approximately 4,500 workers and On- 
tario taxpayers. 

As workers we are very concerned 
about rumours of possible changes to 
the Ontario Health & Safety, Employ- 
ment Standards, and Workers’ Compen- 
sation Acts. 
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In the auto industry injuries classified 
as strains and sprains are caused by poorly 
designed jobs that are not ergonomically 
correct. Over 50 percent of all the WCB 
claims filed in the Car Assembly Plant 
can be contributed to poor ergonomic 
job design. Taking our right for Workers’ 
Compensation benefits away for strains 
and sprains injuries is wrong because 
workers have little or no control over 
job design at General Motors. Further- 
more it penalizes workers for something 
that is not their fault because only GM 
engineers have the prior knowledge of 
what jobs may injure workers. 

In the Car Assembly Plant over 70 
percent of all the work refusals under 
Section 43 of the Heaith and Safety Act 
happen after management had prior 


“our members 
don't want to strike, 


but are fully prepared to fight” 


knowledge and were fully aware of the 
safety concerns raised and did nothing 
or very little to correct them. This is 
the very reason why workers in On- 
tario need the right to refuse unsafe 
work to remain as Law to protect them 
from corporations like General Motors. 
it’s the only protection workers have 
against being forced to work in unsafe 
conditions that could injure them. 

We also understand your government 
is thinking of increasing the work day 
from eight hours to 10 hours. For your 
information the average age in the Car 
Assembly Plant is 43 years old. A major 
contributing factor to the excessive rate 
of repetitive strain injuries is speed-up 
at work. As workers we are being 
pushed to work faster and harder by 
General Motors under their leaner and 
meaner work rules. Excessive overtime 
would give our bodies less time to re- 
pair themselves from the already too 
fast pace of work at GM. Increasing the 
mandatory work hours per day would 
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just lead to more in- 
juries in a Plant that 
already has a record 
of injuring one out of 
every three workers 
now. 

In the Car Assembly Plant during 
1995 a total of 2,047 WCB claims were 
filed. In all of the General Motors plants 
in Oshawa the total WCB claims filed 
were 4792 (618 more than 1994). But 
even with the increase in workers be- 
ing injured the WCB NEER program al- 
lowed a REBATE to General Motors of 
over $16 million. 

Iam not asking you to listen to CAW 
National President Buzz Hargrove or 
myself only. I am asking you to come 
to Oshawa and talk to the workers, who 
are the taxpayers of Ontario and 
listen to their concerns before 
any changes are made by your 
government. I know General 
Motors have lobbied your gov- 
ernment for change, but it was 
the working people of Ontario 
who elected you, not the corporations 
and before these change are made I ask 
you to listen to the people who have to 
work under these conditions that your 
government is thinking of making. 

A tour of the Car Assembly Plant can 
be arranged to meet your timetable. 
Please feel free to bring Labour Minis- 
ter Elizabeth Witmer with you. I am 
sure that after you tour the Plant and 
talk to the workers, you will have a 
much different picture than what was 
painted for you by GM President 
Maureen Kempston Darkes and her lob- 
byists. 


Telephone 

My office number is 644-3608, my 
pager in-plant is *97-3608. My home 
number is 579-0336. I have been to 
and will be returning to negotiations, 
and Alternate Health & Safety Repre- 
sentative Charlie Kehoe will be replac- 
ing me when I am away. His pager is 
*97-8899. Please feel free to call us. 
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The Rights Of 


Non-Custodial Parents 


By Stephen Hyde 


ROTHERS AND SISTERS, 
As you are all aware, there 
are a growing number of in- 
justices happening through- 
out the world. Whether it be 
in the form of genocide, religious per- 
secution, crimes against one another, 
etc. The end result is totally unac- 
ceptable. 

A great injustice that is gaining mo- 
mentum in Canada today is that of 
separation and divorce. They are fast 
becoming one of the biggest occupa- 
tions in the 90’s. 

Our government’s ignorance per- 
taining to custodial versus non-custo- 
dial parents’ rights, have sentenced 
the non-custodial parents to a never 
ending nightmare. 

The 70’s and 80’s brought forth a 
government that looked for an easy 
way out of their ever increasing rates 
of divorce and separations. Our gov- 
ernment in their wisdom relaxed the 
laws surrounding divorce and separa- 
tion. 

The result was that marriage and 
the family unit now had a price. Di- 
vorce and separation before this, was 
a final alternative in the case of total 
marriage breakdown. 


Abusing The System 

Now so many people are abusing the 
system with or without little knowledge 
of the conse- 
quences. They 
realize that in 
our courts today 
the custodial par- 
ent can make 


“make the laws 
concerning separation 
and divorce Stricter...” 


ment in their quest for our children’s 
well-being introduced the Family Sup- 
port Act. Well it seems our lawyers 
business sure began to escalate. It is 
so obviously apparent that a lot of 
people started to formulate plans for 
their future. 
How can the 
laws of this 
land that are 
administered 
through our 
courts, im- 
pose stiff fi- 
nancial and 
visitation re- 
strictions against the non-custodial 
parent, while on the same hand the 
custodial parent gains in every respect 
of the situation. 


Sad Reality 

How is the non-custodial parent 
supposed to deliver a safe comfort- 
able environment when, if at all, they 
have their children on the weekends. 
How does the non-custodial parent ex- 
plain to the children the reason why 
they can not go to the show or out 
for dinner, or why you have two or 
three other adults living in your resi- 
dence. This is not an exaggeration, 
but a sad reality. 

Where is the benefit for the chil- 
dren when the non-custodial parent 
is so depressed, 
angry and void 
of self-esteem. 
From my own 
experience, it is 
hard to be a lov- 


this into a very 
profitable and controlling situation. 
Where is the justice when you sen- 
tence a non-custodial parent into a life 
of poverty. This same non-custodial 
parent is already bankrupt emotionally 
and spiritually because of losing his or 
her family. How can they justify taking 
over 50 percent (in some cases) of a 
person’s net income and expect you to 
live a decent life on the remainder. 
At the start of the 90’s, the govern- 
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ing caring par- 
ent when your mind is so full of con- 
fusion, and your existence seems so 
futile. 

The separation or a divorce of a 
family is a very traumatic episode for 
children, not to mention the parents. 
But children although resilient, are 
also very fragile. They look to their 
parents for direction, stability, guid- 
ance and comfort. For the non-custo- 
dial, part time parent, it is hard to 
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“the laws of this land 
have to be restructured 
in order to address the 


forgotten casualties — 
the children” 


deliver the necessities every other 
weekend. 

The laws of this land have to be re- 
structured in order to address the for- 
gotten casualties — the children. Eve- 
ryone involved has to be accountable 
so as to insure that the children and 
their futures 
are secure fi- 
nancially, 
emotionally 
and spiritu- 
ally. The sys- 
tem today 
lacks any 
credibility as 
it totally favours the custodial parent. 

I believe there are numerous ways 
of trying to make a terrible situation 
better. 

* Instead of lawyers, set up teams of 
mediators, or arbitrators. 

Make the laws concerning separation 
and divorce stricter, so this does not 
stay as a lucrative business. 

Each and every individual case should 
be totally explored, so as both par- 
ents share in the financial, emotional, 
spiritual and educational upbringing 
equally. 

Joint custody should be automatic, 
except in extreme cases where the 
children’s safety and well being are 
at stake. 

Accountability has to be shared by 
everyone — the parents, lawyers, ar- 
bitrators, mediators, judges, and so- 
ciety 

When support payments are being 
made, the payee should have com- 
plete documentation and financial dis- 
closure of where the money is going. 
The payee should have a say in de- 
ciding on which direction the money 
is going. 

I have many more ideas to share in 
what I believe would do away with 
abuses of the system. If there are any 
brothers and sisters in our plants that 
would like to achieve justice in their 
situations, please contact me at 905- 
571-3851. It’s time non-custodial par- 
ents had their rights given back. 
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By Gord Vickers, 


olitical Affiliation 


Chairperson, Oshawa Transit Unit 


NCE AGAIN, BEFORE I BE- 
gin this article, I must de- 
clare a conflict of interest. 
I, Gordon Vickers, belong to 
the workers’ party. They 
own my heart and soul. Iam a worker. 
I am a NDP member. I belong to this 
party because J believe it is the party 
that has the most in common with me 
and my family. I am not rich, I am not 
poor, I am a wage earner. I need my 
union to fight for me on the shop floor 
and I need my party to fight for me and 
my family in the house of government. 
I cannot enter the house of government. 
Iam a worker with a vote and no voice 
in government. I need help. 

Three years ago, a group of workers, 
who called themselves MAPA, led our 
union out of affiliation with the NDP. 
The MAPA workers, who were mostly 
trades people, sought for our union to 
adopt the corporate agenda, lobby gov- 
ernment, and stick to bread and butter 
issues. I, Gord Vickers, and many oth- 
ers warned workers against the perils 
of such a decision. Workers didn’t lis- 
ten. I could gloat a little and say I told 
you so, but it wouldn’t do any good 
now. 

The fight ahead isn’t with other 
workers, it’s with the Tories. The MAPA 
group was wrong. The evidence is in. I 
intend, in the coming months, to begin 
a fightback to bring our union back 
into political affiliation with the NDP. I 
can no longer sit back and watch the 
whole bloody labour movement go 
down the drain without a fight. I know 
others will disagree, and I welcome the 
debates that surely will follow. 

Local 222, CAW can no longer re- 
main in a political neutral corner with 
our hands tied behind our back. Last 
year, big banks and other financial in- 
stitutions raised $13.2 million for the 
Liberal party. The Tories took in almost 
$3 million, while the Reform received 
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close to $1 million. The big bosses are 
in a giving mood to their political 
friends. Money talks. Local 222 sits with 
millions in the bank while our pockets 
are being picked clean. We must also 
give to our friends. We have to play 
the game on their terms. The fight is 
over the bread box. The losers will lick 
the crumbs, the winners will eat the 
bread covered in butter. The NDP must 
carry that fight on behalf of workers to 
ensure our slice of the bread box. Lo- 
cal 222 must be part of the political 
process by ensuring our friends take 
care of our collective concerns, 
whether it be labour law, WCB or scabs 
crossing picket lines. We are workers, 
we have our own agenda. It is different 
than the Tories in Ontario. We need 
help. We are workers, we are the NDP. 
There is no party without workers and 
no voice for workers without the NDP. 

The motion will read as follows: We, 
members of Local 222, CAW, hereby 
declare our affiliation to the NDP and 
authorize that Local 222 donate our 
share of union dues to the party that 
best represents workers, the NDP. I give 
the party of our choice, the NDP, the 
right to speak out against the corpo- 
rate agenda of Mike Harris and his com- 
mon sense revolution. 


Editor’s Note: This motion bas 
already been presented to the 
membership in 1996 and was 
subsequently withdrawn by the 
mover of the motion. 


The Mike Harris Common 

Sense Revolution 

» Health Care: Cut 1.3 billion; 
promised he wouldn’t. 

» Drugs: Our seniors now pay user 
fees; promised he wouldn’t. 

» Disabled: Cut services to the 
most vulnerable; promised he 
wouldn’t. 


THE OSHAWORKER 


Oshawa 
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» Minimum Wage: Froze the 
working poor wages at $6.85 an 
hour with no benefits. 

=» Farm Workers: ‘Took away the 
right of farm workers to join a un- 
ion; “Make Them Eat Dirt”. 

=» Bill #7: Allows for scabs to steal 
union jobs, pits worker against 
worker. 

» Protest: Rack ‘em and stack ‘em 
high; Mike watches behind a pro- 
tected wall. 

» Bill #26: Took away job protec- 
tion for public sector employees 

» Pay Equity: The old boys’ club 
is back firmly in place. 

» Employment Equity: It’s not 
what you know, it’s who you 


know. 
™ Welfare: Let them eat tuna. 
» Workfare: Should practice what 


he preaches; has never done an 
honest day’s work in his life. 

» Day Care: Keep the little beg- 
gars at home. 


»» Agenda: Corporate American 
greed. 

» Workers: A race to the bottom. 

™» Heart: Stone. 

» Bill #49: A gift to abusive em- 
ployers. 


» Privatization: A legal license to 
steal another worker’s job. 

» Car Insurance: “Hang them 
high”. 

»» Lobby: A thousand dollar a plate 
dinner and free bottle. 

>» WCB: Private insurance to screw 
the worker. 

®» Tory: The rich get richer and the 
poor get poorer. 

»» Public Transit: “Park ‘em’. 

» Food Bank: Make them work all 
day and stand in line. 

» Democracy: It’s our way or the 
highway. 

» Job Security: No such thing. 

Let the debate begin. 
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A Shoot Where You Eat The Prize 


By Roy Fleming 


‘gammg «HE ANNUAL FALL TURKEY 
_ trap shoot will probably be 
held on October 6. Watch for 
your throwaway sheet. This is 
a shoot where you can eat the 
prize. As the Lewis system is used in 
scoring, all shooters have a chance to 
take home a turkey. See you there at 
the Newcastle property. 

Speaking of trap shooting, it will con- 
tinue all season, until the snow and cold 
stops us. The URGC in its wisdom have 
voted to purchase a new and most 
modern trap that will throw both sin- 
gle and double birds by changing a sim- 
ple switch. The old trap is about 10 
years old and has served us well. The 
new trap will cost big bucks but will 
be a test for all trap shooters to show 
their skill. We used to shoot some dou- 
bles but the production of changing 
from single to double birds was a big 
chore. If you are going pheasant or duck 
hunting it would be a good idea. 


Pheasant Season Different 

The pheasant season in this area at 
Kendal is going to be a little different 
this year, more money, and some other 
restrictions, I do not know of all the 
changes and neither does anyone else. 
There are no native pheasants, nowa- 
days, the racoons eat the eggs, the fox 
and coyotes kill all birds including 
pheasants plus any small animals includ- 
ing cats. 

I do not want to sound like a crybaby, 
but I think the $50 we spent last year 
for a FAC is maybe lost or misplaced in 
some other department. What is that 
FAC going to do for you or I as an out- 
doors person? 

As I have had the pleasure of riding 
the GO train to Toronto, as you sit in 
the train watching the world go by, 
you notice lots and lots of wild plants 
and flowers. The pampas grass that used 
to be so scarce now grows in large 
clumps along the railway banks. The 
first pampas grass I remember seeing 
many years ago was growing in a lady’s 
yard on the Hampton road north of the 
Fourth concession. Now large clumps 
of pampas grass you will find growing 
along any highway, so tall and green. 
This grass is very important to the bird 
life, shelter from the stormy weather. 
The small birds that build nests and 
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cling to the stalks have ample protec- 
tion from other predator birds, and 
many insects chose the pampas grass 
as home, and are food for the small 
birds. When we had cotton tail rabbits, 
and pheasants this thick growing grass 
was ideal protection from the winter 
storms. 


Another Great Protection 

Canary reed grass that has to be planted 
by the farmer, where other grasses find it 
too wet and cold to grow is another great 
protection for birds and small animals. 

I remember east of Orono a large 
acreage was planted, and there were 
lots of pheasants. If a bird flew into 
this tall grass it was impossible for your 
dog to move a pheasant out. This grass 
made poor coarse hay, but did hold 
any run off in the spring. Timothy hay, 
the farmers’ choice is not as popular as 
yesteryears. The methods of making hay 
have changed and now the farmer 
grows a hay that can be cut and rolled 
into those very large and round bales. 
The farmer grows a grass that is more 
nutritious and not a filler for his ani- 
mals as he did years ago. The alfalfa has 
lost its popularity and clover is grown 
with other grasses. 
The sweet clover that 
smells so good, but 
when dried for hay 
looks like straw. 
Twitch grass that the 
railways planted 
along their banks and cuts is a real 
curse, if it starts to grow in your gar- 
den. Twitch had its purpose; it held 
the fresh cut earth, but it spread into 
the fields and is so hard to kill. Farmers 
used to summer fallow their fields to 
kill the twitch, but now a chemical is 
sprayed onto the twitch to kill it and 
all other life forms in the process, but I 
do enjoy walking among the grasses. 

Some of the weeds, or are they 
wildflowers, like Queen Anne’s lace, 
brown eyed susan, yarrow, plantain and 
a million other wild plants are at their 
summer's best, smiling at you as you walk 
among them. I regret that, I have forgot- 
ten the names of many wild plants, until 
I go home and look them up in one of 
my wild flower books. Bainberries always 
look so pleasant not too tall and not too 
short and their green berries turn white 
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later in the season, 
great food in the win- 
ter for the birds. Night- 
shade this season is so 
plentiful. Some people 
thought Nightshade was poisonous, but 
the birds eat it late in the winter, and 
when we used to have cottontail rabbits 
they also ate it. 


Most Marvellous Plant 
Cattails are the most marvellous plant 
growing in the marsh. The early ex- 
plorers learned the native women 
placed the silk or tassel of the cattails 
under the skins they used for clothing, 
the child was wrapped in not only for 
warmth, and it helped the child to keep 
dry and could be changed in a mo- 
ment’s notice. The early settlers of the 
red river used the cattail roots, and 
lower stems as food. The roots that look 
like banana stalks, can be dried and 
pounded into a flour. We as conserva- 
tionists know cattails can be used to 
purify water, with little or no cost. We 
also know the musk- 
rats use the plants to 
make their homes, 
plus they eat the 
green stalks. Birds 
and ducks like the 
cattails to build a nest 
among the stalks. So let’s protect this 
wonderful marsh plant. So it can pro- 
tect our marshes forever more. They 
now write about cattails and using it 
for medicine, in curing many stomach 
ailments, like the trots. They forgot to 
say how to use the silk of the cattails, 
but we can always figure that one out. 
I want to argue with you about blue- 
berries. I picked a few quarts of the 
domesticated varieties, no mosquitoes, 
no black flies, no long trips walking on 
those rocks, just pick and then ate a 
few, easy to freeze, to be used later on 
your breakfast food. I almost forgot to 
mention that I noticed a few trucks with 
their names and places like Minden, 
Bracebridge, South Sudbury and oth- 
ers. The blueberries picked here on the 
third concession of Clark, are then sold 
Continued on page 21 
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Tooling News 


By Jim Mitchell, 


Acting District #12 Committeeperson 


ay Replacements 

_ INCE REPLACING MALCOLM 
_as District from early June I 
have put a lot of time and en- 
_ ergy into finding openings for 
~ our laid-off tool & die makers. 
In the first week in July we were suc- 
cessful in placing for the purpose of va- 
cation replacement 10 temporary tool & 
die in the car plant (dept 36). In the third 
week in July we placed five temporary 
tool & die in South Stamping (Dept 18). 
During the first week in August the north 
plant generated 10 permanent jobs for 
new build and the 10 temporary people 
in the car plant moved to the north plant. 
Also in early August we were in discus- 
sions with the truck plant to replace peo- 
ple as they took vacation and were suc- 
cessful in placing three temporary tool & 
die in truck (dept 38). 

I would like to thank Dan Lawson 
for the help he gave me in getting our 
people back to work. This is the first 
time ever that we have been able to 
use vacation replacements in the trades 
when our people are on holiday. Hope- 
fully we will have language in our 1996 
agreement to force the company to re- 
place our people when they are on 
holiday, SPA and S&A. Up until now 
we have had to negotiate the guys back 
to work but it needs to be automatic. 


Tooling Contractors Thrown 
Out Of The Plant 


Due to some unexpected problems 


in the trim and hardware area in the 
car plant management took the unprec- 
edented action of bringing in four con- 
tract tool & die makers on Saturday Au- 
gust 10th and Sunday August 11th. You 
can imagine our anger when the com- 
pany brought in contractors to perform 
our work when some of our own peo- 
ple were still on lay-off. I filed griev- 
ances for our laid off tool & die makers 
against the company using contractors 
during periods when we have trades 
on lay-off. The result of the meetings 
on this issue were that we were suc- 
cessful in returning back to work two 
tool & die makers to the trim and hard- 
ware area on August 26. and two more 
on September 16th. The financial claim 
against the contractors doing our work 
is still outstanding and hopefully the 
grievances will be paid in the very near 
future. There is a demand to resolve all 
grievances prior to the signing of the 
new contract. 


Total on Lay-off 

Since the first week in July we have 
seen 25 tool & die makers returned to 
work, 10 permanent and 15 temporary. 
As of the date of writing September 
13th we only have three tool & die 
makers left on lay-off. I have been in 
discussions with the plastics dept. in 
the north plant trying to negotiate some 
temporary toolies to help them through 
a busy period but unfortunately I can- 
not confirm the jobs at this time. 


A Shoot Where You Eat The Prize 


Union Rod & Gun Club — continued from page 20 


to you as wild blueberries, the only 
part of the story, that is wild is the 
price. Hope to see you in the farm- 
ers blueberry patch. 

If we have any folklore in our 
bones, then we are going to have a 
very cold and snowy winter, because 
the mountain ash are loaded with 
wild orange berries. 

Fishing, I think some of the fish- 
ermen have given up their fish sto- 
ries for I have not heard any good 
fish stories, except I know of a cou- 
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ple of fishermen who drove almost 
to James Bay and had the best fish- 
ing of their lives, but were too far to 
fetch any fish out but had fish for 
three meals a day. 

The URGC has lots for you to en- 
joy. Trap, an indoor target, turkey 
trap shoot, fish entries. If you have 
any energy, a walk in the woods in 
the conservation area of the URGC 
property, part of lot 23, 3 to 4 Clark 
township. See you at the next busi- 
ness meeting. 
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Vacation 
Replacements 
Paragraph #52 

Paragraph #52 of 
the master allows for temporary employ- 
ment not to exceed 120 days. If the jobs 
were to run longer paragraph #62 trans- 
fers would have to be honoured. Unfor- 
tunately some people cannot resist the 
temptation to play games with the possi- 
ble sale of the North Plant and a lot of 
rumours have been spread about freez- 
ing of transfers and loss of flow rights. 
This is absolutely not true and our bar- 
gaining committee has assured the mem- 
bership in the north plant in writing that 
their transfer rights and flow rights will 
be intact after this round of bargaining 
with GM. 


Focus Buy Outs For Tool & Die 

Due to the callous way GM has been 
handling the possible sale of our plants I 
have had a lot of questions about buy- 
outs. Although there are no Doc. 12 
($35,000) buy outs for trades at this time 
we still have eight focus buy outs avail- 
able for tool & die makers. The dollar 
value of this type of buy out is listed on 
page 215 of the master agreement. The 
amount on page 215 does not include 
the pay out of your pension. If you were 
to take this type of buy out you would 
sever all ties with GM including pension 
and benefits. Anyone who is interested 
in more information on focus buy outs 
page me and I will be more than happy 
to explain it to you in detail, 


Second and Third Step 
Grievance Meetings 

I have been holding grievance meet- 
ings with management to move all out- 
standing grievances past the second step 
of the procedure prior to the end of ne- 
gotiations. As I stated before there is a 
demand to clean up all grievances gener- 
ated during the life of the 1993 collective 
agreement. If you need any information 
on a grievance you have in the proce- 
dure please feel free to page me at any- 
time. I have catalogued all the District 12 
grievances and can give you the needed 
information quite easily. 

If you need to reach me I’m at Pager 
# 8001.% 


21 


= ——E—E————————————— = 


High Unemployment 
And Zero Inflation 


By Steve Bullock, 
Recording Secretary PEC 


REE TRADE, GLOBALIZATION 
and deregulation have not 
| created the full-time employ- 
Z ment opportunities Canadi- 
ans expected. In fact, the 
“wrestling” of zero inflation has made 
big business greedy in sharing of pro- 
ductivity gains and increases in “com- 
petitiveness” through higher wages 
and full-time jobs. For these reasons 
the economy is slow to grow and the 
only jobs created are temporary part- 
time ones. 

This redistribution of income into 
private capital hands is in the form of 
tax breaks, cutbacks in public spend- 
ing (i.e. social programs, health care 
and unemployment programs to suit 
people back to work in full-time jobs). 
The surplus funnels back to private 
capital. 


Permanently Unemployed 

Mass unemployment above the 
eight percent level has created a mass 
of permanently unemployed, full-time 
wage earners and a temporary part- 
time workforce 

The tax cuts the Ontario Tories 
plan to “redistribute” to taxpayers 
are in the form of $10 billion of 
borrowed money. Most of this 
money comes from bonds which 
the return on investment is higher 
than starting a new business with- 
out the risk. 


Small Business Claims 
Small business claims to create 
seven out of 10 new jobs; but 
many are subsidiaries of large 
firms. During the first five years 
of operation, four out of five small 
businesses fail (bankruptcy). Debt 
speculators and bond holders fear 
lower interest rates and higher infla- 
tion plus a weak Canadian dollar will 
result in a sell-off of bonds. One-third 
of our debt is foreign owned. Invest- 
ment income to these bond holders 
netted them $30 billion in 1995. Less 
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than one percent of this was due to 
foreign investment in creating new 
jobs. Banks also profit from these risk- 
free loans to the tune of $7 billion in 
interest each year. 

Banks know how profitable debt 
speculation can be; in 1988 federal 
debt to the banks was $15 billion, at 
the end of 1995 this amount was $80 
billion, an increase of 500 percent. 
The five chartered banks in Canada 
will probably increase their after-tax 
profit to $60 billion in 1996, on top 
of the $300 million tax break by new 
technology. 


Growth Cut In Half 

Headlines such as “full employment 
is bad for business” may keep busi- 
nesses happy, but economic growth 
has been cut in half due to this (gov- 
ernment, business, bank) imposed 
“permanent recession.” If the inter- 
est paid on the debt is greater than 
the growth of the economy the debt 
cannot be paid, putting people back 
to work in full-time jobs will. 


1995- 

8.5% interest rate 
minus 1.5% inflation 
= 7% real interest rate 

1981- 

18% interest rate 
minus 11% inflation 
= 7% real interest rate 


The numbers above illustrate that 
unemployment and real interest rates 
have kept thousands of Canadians out 
of work, while thousands more have 
lost their homes. 


Minimal Disruption 
The controls instituted in the 1980s 
to wrestle inflation were supposed to 


Political 
Education 


Committee 
‘PORT 


have a minimal dis- 
ruption on unem- 
ployment. Labour in 
return trusted the 
government, busi- 
ness and the banks would not specu- 
late in land, currency or commodity 
markets, nor use profit margins to re- 
ward executives lavishly. Well, they 
sure didn’t keep their word, did they? 

Why whenever economic news is 
released such as increases in unem- 
ployment do stock markets rise, and 
when decreases in unemployment 
occur the stock markets are sent in a 
tailspin. 


Sharing Moments 

Corporations and banks only share 
with labour and the public when they 
receive favourable publicity, tax 
breaks, regulatory fines, threats of 
consumer boycotts or work interrup- 

tions. If these conditions are met 
they want lowered wages, in- 
creases in hours we work, pollu- 
tion laws relaxed, repeal of health 
and safety legislation, bid up in- 
terest rates and use threat of plant 
closures to achieve these conces- 
sions. 

Labour needs to promote alter- 
natives to the five chartered banks, 
such as more labour-directed 
funds, credit unions, alternative 
programs to enhance social pro- 
grams, real job creation as well as 
the defense of democratic and 

trade union rights for every working 
person. 

Does the government really want 
to pay off the deficit or redistribute 
the debt to wealthy bond holders? By 
keeping a zero inflation policy with 
high unemployment and interest rates 
artificially high, there is no hope for 
us or our children in the future. 
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1996-97 Agenda In The Works 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


ALL IS ABOUT TO BE HERE 
and we are very busy plan- 
ning our 1996-97 agenda. 

On Thursday, September 
6th we lost our dear departed 
Sister Annabelle Cobb. Annabelle was 
our historian for 12 years. She joined 
the Auxiliary #27 in 1968 and served 
on the executive for a total of 17 years 
in various offices which included vice- 
president, treasurer, recording secre- 
tary and trustee. She fought a coura- 
geous battle with cancer and there’s 
no doubt that Sister Annabelle Cobb 
added quality to everyone’s life. 

At this time I would like to extend 
our deepest sympathy to Brother Ken 
and all the family. Cherish all those 
beautiful memories you have of her, I 
know I certainly will. 


Congratulations goes out to Sister 
Lill McEachern and Brother Arn, Sis- 
ter Betty Love and Brother Morris. 
Both celebrated their 50th wedding 
anniversary this summer. Congratula- 
tions also goes out to Sister Alice 
Boneham, our chaplain who will cel- 
ebrate her 87th birthday on Septem- 
ber 21st. 

Thank you to the following tuck 
shop volunteers, Sisters Barb Smith, 
Helen Rotterman, Pearl Badour, Laura 
McDonald, Vi Coolidge. 

Sister Phyllis Munroe won the 50/ 
50 draw. 


Donations 
Donations were made to: 
¢ Durham Distress Centre $50 
e Simcoe Hall Settlement House re: 


Sister Jackie Finn, President, presenting Betty Love and Brother Morris 
with a floral bouquet on their 50th wedding anniversary in July 1996. 
From left to right: Vi Pilkey, Jackie Finn, Betty Love, Phyliss Clarke and 


Morris Love. 
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Womens Wellness 
Centre $50 
° Save-A-Family Spon- 
sorship Plan $150 
« Rose of Durham 
$100 

¢ Heart & Stroke Foundation $100 

* St. John Ambulance re: First Aid Sup- 
plies $50. 

The Social Committee will comprise 
of Sisters Claire Lucien, Nancy Henry, 
Joan Cannons and if anyone else would 
like to volunteer it would be appreci- 
ated. Entertainment Committee volun- 
teers are Sisters Phyllis Clarke, Joyce 
Wilde, Dorothy McEachern and Fran 
Bradley. 


Upcoming Events 

October lst, after our business 
meeting we will have a social time, 
with games of euchre. Refreshments 
will be served for members only. 

Tuesday, November 5, our annual 
Penny Sale will be held. Sister Hopson 
has once again agreed to be the ticket 
convenor, everyone welcome. Tick- 
ets will be available at the door and 
plan to be there between 7:00 and 
7:30 pm. See you there. 

Our Childrens Christmas Party will 
be held Saturday December 7, 1996. 
The deadline for names is Tuesday, 
November 5th. Thanks to Sister Nancy 
Heney who will do the purchasing. 
Members children only please who are 
ages 12 and under as of December 31, 
1996. Our Christmas Party will be held 
on Tuesday, December 17, 1996. More 
on both parties a later date. Sisters 
please mark Saturday April 19, 1997 on 
your calendar, we will be celebrating 
our 60th Anniversary at the CAW Hall. 
More details later. 

Remember, we meet on the first and 
third Tuesdays of the month and if any- 
one would like to inquire about joining 
our group please give me a call. On the 
back page of The Oshaworker there 
is an ad stating times of our meetings. 
See you at future meetings. 
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Port Elgin Labour Day 


A Growing Event 


By John Redko, 
President, Retirees Chapter 


ABOUR DAY PARADE-PORT ELGIN IS GOING INTO 
our fourth year, and still growing. We now have 
more of the town people participating, with 20 
clowns (some little ones) offered their help (some 
were from our own chapter). We distributed candy- 
and balloons. 

Finally got the old van decorated with our slogans and 
blue and white balloons flowing in the wind. Brother John 
Sinclair was the chauffeur, and Brother Pat McCloskey and 
Sister Shirley Powless fed the balloons to the crowd. Brother 
Lloyd Clark helped decorate. 

Thank you to brother Dave Broadbent, the Executive Board 
and Local 222 members for providing jackets and hats and 
allowing Brother Lou Grenier (drummer) and Bill Rutherford 
Jr. Con the pipes) to join us for the parade. 

They were so impressed with Port Elgin and the parade 
that they have already asked if they could come back next 
year. That’s some endorsement. 

For the balance of the day we had a barbecue, corn, 
entertainment, some prizes, and not too many speeches. 

I have said before that any retirees or family members 
with a problem that it’s quicker to phone the Union Hall and 
be routed to our service representatives or staff personnel 
for a quick answer. 

Our recreation schedule is once again published on this 
page, and we ask you when you’re finished reading it to cut it 
out and tape it to your fridge or somewhere, so at a glance you 
can see our next event. Our newly-retired are welcome at any 
of our activities, and our dances average about 140 people. 

Our affiliation with the New Democratic Party has been 
confirmed. 

Another of the series “Seniors Under Attack” will take 
place October 10, 1996, St. Lawrence Centre, Toronto. This 
is a morning event and you will be home early afternoon. 
Phone and leave your name so we can arrange for buses, or 
Retirees Chapter Fall Activities E 

By Gord Pilkey 
Friday, October 11, 1996 Hallowe'en Dance 
Friday, November 8, 1996 Fall Dance 
Friday, December 13, 1996 Christmas Dance 
Friday, January 17, 1997 Winter Dance 
Friday, February 7, 1997 Valentine Dance 
Friday, March 7, 1997 St. Patrick’s Dance 
Friday, April 11, 1997 Spring Dance 
Euchre Every Tuesday 1 to 3 pm 
commencing September 10, 1996 


Welcome to your Retirees’ Room 
with coffee, conversation and games. 4 


------------ 
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come down personally if you're in the area. 
Have some coffee, tea, conversation. 

We don’t have the privilege of attend- 
ing any of the bargaining, but your Na- 
tional Retirees’ Executive are able to at- 
tend the collective bargaining proposals at 
CAW Council. A number of resolutions were submitted, 
mostly on the benefits portion (pensions are still on for three 
more years) and hopefully they will have some improve- 
ment. 

Most of our retirees are a little concerned that some dele- 
tions may occur, especially in the hospitalization and medi- 
cation section. May we wish our Bargaining Committee well, 
and hopefully things will turn out. 

I have had several calls on our dental benefits and that 
seems to be a major concern. From some of the prices quoted, 
it’s no wonder. 

Once again, we are into our fall and winter program. 
Come on out! Attend your membership meetings. We had 12 
tables at euchre on opening day. Yours truly was a winner 
(75 cents). We'll be after you again for October 25, 1996 
when we hold another demonstration in Toronto! Phone us 
and we'll be calling! 


We Shall Remember 


Roy Dunnett Retired July 18, 1996 
Peter Andrechuk Retired July 27, 1996 
Herman B. Horstman Retired July 5, 1996 
James Irvine Retired July 18, 1996 
Harry R. McLaughlin Retired July 6, 1996 

David Newton Retired July 26, 1996 
Ralph S. Scott Retired July 8, 1996 
James A. Sutherland Retired July 26, 1996 
Charles E. Taylor Retired July 28, 1996 
Thomas Auger Active August 6, 1996 
James 8. Curran Retired August 13, 1996 
Murray R. Bassett Retired August 17, 1996 
Walter Terleckyj Retired August 18, 1996 
Herbert H. Martin Retired August 11, 1996 
Leonard Janveaux Retired August 18, 1996 
John K. Calder Retired August 18, 1996 
Nicholas Romano Retired August 22, 1996 
Nels Wilson Retired August 24, 1996 
Harry Jackson Retired August 26, 1996 
Raymond Ross Craddock Active August 31, 1996 
Paul Allison Active September 2, 1996 
Gord Conner Retired September 6, 1996 
Frank Ball Retired September 5, 1996 
Andrew Hojka Active September 7, 1996 
John Dranski Active September 9, 1996 
Ronald Carnochan Retired September 17, 1996% 
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Retirees Could Lose 


Drug Coverage 


By Russ Rak, 
Secretary Treasurer, Retirees Chapter 


‘ _ EFORE I RETIRED FROM GM IN JANUARY 1994, 
| I assumed that once you retired, you and your 
spouse were entitled to full coverage of all nego- 

» tiated benefits for life. Well, I have found out 

that this is not the case! Especially when it comes 
to prescription drug coverage. 

Under the present collective agreement, when a retired 
worker reaches 65 years of age, they and their spouses are 
no longer covered by the GM-funded drug plan. At this 
age GM retirees and their spouses are switched to the 
Ontario Drug Benefit (ODB) program, which covers the 
cost of prescription drugs for all seniors, 65 years of age 
and over in Ontario. 

However, in 1995 the Tory Mike Harris government 
enacted legislation slashing funding to all social programs 
in Ontario, and imposing “user fees” on prescription drugs. 
On November 30th, 1995, the Ontario Ministry of Health 
issued the following Communique, which states: 

“Starting June 1, 1996, all people receiving social assist- 
ance, single seniors earning less than $16,000 per year, 
senior couples earning less than $24,000 per year, resi- 
dents of nursing homes and homes for the aged, and home 
care recipients will pay $2 for each prescription filled. All 
other seniors will pay the first $100 each for prescriptions 
and then a maximum 
$6.11 ODB dispensing 
fee per prescription.” 


Letter Of 
Understanding 

Fortunately, changes 
made by the Ontario 
government don’t affect 
GM retirees at this time. 
This is because of a 
“Letter of Understand- 
ing” in the Collective 
Agreement (see page 94 
of the 1993 Supplemen- 
tal Agreement book 
covering our Health 
Care Insurance pro- 
gram) which states that if there is any change in the “gov- 
ernment drug coverage” retirees will revert back to the 35 
cent per drug prescription coverage. 

What we need to be concerned about is that our Collec- 
tive Agreements are not cast in stone. All current GM- 
CAW collective agreements expired on Sept. 14, 1996 and 
all contract language and Letters of Understanding are up 
for re-negotiations. 

On September 25th, 1996 I attended the strike vote 
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meeting, where our Bargaining Commit- 
tee chairperson, Brother Don Whalen told 
the membership that one of GM’s de- 
mands in this set of negotiations was to 
eliminate all “letters of understanding” in the Collective 
Agreement! If this should happen all GM retirees and their 
spouses will have to pay the user fee or the dispensing 
charges on all prescription drugs. This would be a devas- 
tating financial burden on many of our senior retirees and 
their spouses who require numerous prescription drugs 
to survive. 


Retirees Must Demand Full Benefits 

In this round of contract negotiations with GM, we 

retirees must insist that Drug Benefit lan- 
guage become part of the Collective Agree- 
ment, and not be based on a “Letter of 
Understanding” which can easily be de- 
leted, and is not as binding under labour 
law as language which is part of the Col- 
lective Agreement. 
During the past year in our retirees 
chapter I have been in- 
volved in drafting resolu- 
tions, calling for (a) fully 
paid drug benefits (b) 
retiree representation in 
pension negotiations (c) 
right to vote on ratification 
of pension and benefit 
agreements, etc. These 
resolutions have been 
passed by the Local 222 
membership and submitted 
to the CAW Master Bargain- 
ing Committee as priority 
demands in the 1996 nego- 
tiations. 

However, for these de- 
mands to be realized, we 
retirees must become more 
active and vocal. We must speak up on these issues at 
retirees meetings, Union membership meetings and at con- 
tract ratification meetings. At the present time we have 
close to 7,000 retired members in Local 222; we could 
have a powerful influence in our Union if we all became 
involved. I appeal to all Local 222 retirees to become 
more active in our retirees chapter membership meetings. 
We must unite in the struggle to retain full negotiated 
benefits and expand the democratic rights for all CAW 
retired workers in our Union. 
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Disappointed 
And Appalled 


Mr. R. Fleming 

President 

CAW Local 303 

c/o, Editor of The Osbaworker 
September 11, 1996 

Dear Mr. Fleming 

I have had the opportunity to read 
your Notice dated August 21, 1996 
which was published in the Septem- 
ber issue of The Oshaworker. 

To say I was disappointed and ap- 
palled would be an understatement. 
You knew full well what the issue 
was all about prior to this tripe you 
and your colleague try to pass off as 
“setting the record straight” entered 
your mind. You and I had a phone 
conversation regarding the “local sen- 
iority arrangements” which we dis- 
cussed at length. At the time you 
seemed to be in full support of my 
actions to try and correct a situation 
that I felt abrogated, violated, dissemi- 
nated, and virtually rendered null and 


Dan Kewley, 
Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 


Letters 
To The 


DITOR 


Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshbaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


void all the seniority rights of not only 
those CAW Local 303 members who 
transferred under Document 12 and 
14 but all other preferential hires from 
General Motors locations across 
Canada with a date of entry seniority 
greater than 1994, 

For you to state in writing that the 
leaflet that was circulated throughout 
the Oshawa Complex was “errone- 
ous” and “has nothing to do with the 
Special Preferential Hire Rights” is a 
misguided attempt on your part to 


alter the truth. As you know the leaf- 
let only mentioned the fact that a de- 
cision had been rendered on the is- 
sue of severance. This 17 page docu- 
ment mentioned that those workers 
choosing to transfer to other General 
Motors locations under Document 12 
or 14 had full mobility while main- 
taining seniority rights. That is why 
I felt it necessary to inform all of the 
preferential hires currently working 
in Oshawa. 

Continued on page 27 


—$——<— — — —___—_. 
GENERAL Motrors RETIREES 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Name Dept. Years of Service Retirement Date Name 

Harry R. Ambrose 52 36.8 Oct. 1996 Ronald A. Henwood 
William C. Anderson 33 30.4 Oct. 1996 Ebert W. Johnston 
Cyrus D. Bancroft 10 28.4 Oct. 1996 John F. Johnston 
Claude A. Bouillon 41 32.9 Oct. 1996 Ursula Kranich 
Stephen R. Boynton 10 342.7 Oct. 1996 Henri J. Ladouceur 
Arnold J. Brinkiow 90 33.3 Oct. 1996 Bertram A. Linkie 
Jean V. Brohm 26 20.5 Oct. 1996 Glenn K. Lucas 
Thomas R. Brown 11 11.6 Oct. 1996 David A. Maybee 
Leo B. Bryant 51B 33.3 Oct. 1996 Thomas H. Mills 
Joan I. Cameron 44B 22.6 Aug. 1996 Robert J. Odette 
Walter T. Coffin 85 20.3 Oct. 1996 Giovanni Palumbo 
Bertrum M. Comer 49 34.3 Oct. 1996 James A. Pelletier 
Bruce W. Corneil 52 34.2 Oct. 1996 Sharon M. Pflanzer 
Douglas R. Day 44C 33.3 Oct. 1996 James E. Power 
Gary V. De Geer 88 33.2 Oct. 1996 Josef Renz 

Enver De Monte 49A 29.9 Oct. 1996 John W. Sawdon 
Lorne E. Driscoll 45 a2.7 Oct. 1996 Comelius Schippers 
German G. Ellis 10 33.1 Oct. 1996 Raymond O. Slute 
Murray C. Falls 33 33.0 Oct. 1996 Charles L. Smith 
James L. Finn 44B 32.8 Oct. 1996 Edward W. Smith 
William L. Flynn 49A 55.2 Oct. 1996 William E. Waite 
Clinton A. Foster 69B 28.5 Oct. 1996 Victor G. Weigl 
Daniel J. Gallagher 94 31.6 Feb. 1996 Peter J. Williams 
Edward A. Giroux 88 33.5 Oct. 1996 Alfred E. Woodward 
Harold H. Harvie 91 32.7 Oct. 1996 
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Dept. Years of Service Retirement Date 


44B 32.4 Oct. 1996 
32 32.3 Oct. 1996 
91 19.3 Oct. 1996 
10 32.3 Oct. 1996 
44E 30.7 Oct. 1996 
90 33.2 Oct. 1996 
53A 32.1 Oct. 1996 
51A 33.1 Oct. 1996 
69A 12.8 Oct. 1996 
50 33,1 Oct. 1996 
49 3.4 Oct. 1996 
69A 16.7 Oct. 1996 
85 11.2 Oct. 1996 
10 31.9 Oct. 1996 
50 33.2 Oct. 1996 
4B 19.7 Oct. 1996 
61 16.3 Oct. 1996 
48 31.9 Oct. 1996 
8 33.2 Oct. 1996 
44B 27 Oct. 1996 
4C 35.0 Oct. 1996 
33 32.4 Oct. 1996 
85 20.3 Oct. 1996 
a 23.4 Oct. 1996% 
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Disappointed And Appalled 


Letters To The Editor — continued from page 26 


I told you during our phone con- 
versation that I did not feel that any 
Local 303 member that transferred 
to Oshawa would be entitled to sev- 
erance pay due to the wording of 
the legislation, however I did state 
to you that if the aforementioned 
seniority arrangements (as you and 
the GM unit chairperson so aptly 
put it) were not rescinded and our 
rights remain violated that it would 
be interesting to see what a third 
party’s opinion would be. 

I feel that my interpretation of 


the Employment Standards Officer’s 
decision is right on the money Mr. 
Fleming and I guess only time will 
be the determining factor in that 
analysis. 

It is bitterly unfortunate that you 
and your colleague couldn’t muster 
up the wherewithal to challenge 
these violations when you were ap- 
prised of them so long ago. 

For your information 1 have cor- 
responded with the National Union, 
with I might add the full support of 
a great number of former Local 303 


Re: Your Rights, By Chris Smith, 
Car Plant Human Rights Representative 


Dear Editor 

I'd like to expand on brother Smith’s 
column in the September issue of The 
Oshaworker, from a personal experi- 
ence with regards to the Human Rights 
Policy implemented into our workforce 
in 1987 between General Motors and 
the Canadian Auto Workers Union. If 
we all take time to look back to the 
year of 1987, we recall being taken off 
the line and having seminars informing 
us of the new non-discriminatory poli- 
cies being implemented into the work- 
force, and we were told that Manage- 
ment and workers alike were on the 
same page with regards to Human 
Rights issues. 

It looked so good on paper, the in- 
formation films hit home when we 
watched and we now felt safe that we 
could work side by side, fearing no har- 
assment from workers or especially 
management treatment towards work- 
ers. The only way that this Policy has 
benefitted brothers and sisters is to 
watch management’s abuse of power 
with the language in this agreement, 
suspending workers, firing workers, 
harassing workers and/or using this 
Policy for their advantage only. Not only 
do they not abide by this Policy them- 
selves, they have different rules that 
they play by. Yes, brothers and sisters, 
they can harass you, lay you off 1C in- 
capable, have supervisors call you “crip- 
ples,” care bears, medica misfits etc. 

Their attitude of saying “file a griev- 
ance” is real gratifying when you're 
looking from the outside looking in, 
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after putting in 141/2 years service, 
having no income, being put into the 
hands of the bureaucracy of the Work- 
ers’ Compensation Board, who want to 
have you quit because in a meeting with 
management GM says “you’re no longer 
considered a full time employee.” 

All because of being given a disabil- 
ity through use of defective power 
tools, supplied by my employer, Gen- 
eral Motors of Canada. Am I the only 
one? Am I the only one to file a com- 
plaint with the Ontario Human Rights 
Commission? I think not. 


members. We are awaiting a re- 
sponse. AS a collective group we 
are now in the process of seeking 
legal counsel and will know in the 
near future how to proceed. 

In closing I would simply say that 
in your futile attempt to “set the 
record straight” you have raised the 
ire of a lot of brothers and sisters 
who once put credence in your 
opinions. 

Regretfully yours 
Colin Argyle 
CAW Local 222% 


Be on notice, GM. When it is your 
turn to be the strike target, we (iC 
Status lay-off) will be at the Royal York 
in downtown Toronto holding our own 
press conference and picketing the ne- 
gotiations. We will let the public know 
of what kind of employer you are, what 
type of working environment you pro- 
vide and how you deal with injured 
employees. We will not tolerate this 
type of abuse from this day on! 

Only one of many injured workers 
Stephen J. Blanchard 


Safety Day 
Attention: Local 222 Car Plant Members 


Today, all Car Plant members will be asked by their Committeepeople to sign 
the petition being distributed demanding immediate action from the provincial 
government to protect our rights as contained with the Occupational Health & 


Safety Act. 


General Motors is again openly violating the law of the Province of Ontario by 
disciplining workers who exercise their right to refuse unsafe work, contrary to 
Section 50 of the Act. When called to investigate, the Ministry of Labour inspectors 


whose job it is to enforce the Act do absolutely nothing. 


Your action today and what will follow is being completely endorsed by CAW 
National President Buzz Hargrove and all members of Local 222’s bargaining 
committee. Together, with your support, we will ensure your rights are protected. 


In Solidarity, 


Mike Shields 
Local 222 President 
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Don Whalen 
Shop Committee Chairperson 


ibson 
Car Plant Chairperson 


27 


Still The #1 Killer 


By Chris White 


CAW Skilled Trades Health & Safety Representative 
Maintenance, Tooling, Construction Oshawa-wide 


VER THE LAST FEW MONTHS, SEVERAL OF OUR 

Skilled Trades members have died due to heart 

disease and stroke. I found this to be quite alarm- 

ing and it prompted me to do some current re- 
. search into this insidious killer. 

Heart disease and stroke remain the single largest cause 
of death in Canada. The most recent statistics show that in 
1992, heart disease and stroke accounted for more than 
76,000 deaths in Canada. More people died from heart 
disease and stroke than: 

« AIDS (56 times more) 
« Lung cancer (5 times more) 
« Highway accidents (22 times more) 


It’s A Costly Killer 

Heart disease and stroke are costly. Each year, it costs 
the Canadian economy $17 billion for medical care, drugs, 
disability pensions and lost wages because of heart dis- 
ease, disease of the blood vessels and stroke. The bill 
works out to $629 for every man, woman and child in 
Canada, each year! 


Reduce Your Risk 

Unfortunately you can’t change cer- 
tain facts. You are born either male or 
female, and with a particular family his- 
tory. If a blood relative has had a heart 
attack or stroke before age 65, your 
own risk is greater. Men have more 
heart attacks earlier in life than women, 
and the older you get, the more likely 
you are to develop heart trouble. 

But we can do something about some 
very important factors, like — our 
smoking habits, our diet, our blood 
pressure, our amount of physical activ- 
ity and the negative stresses in our lives. 


Managing Stress 

We all experience stress in our daily lives. Stressful 
situations may be as dramatic as a major change in our 
life, such as the death of a family member or a serious 
probiem at work, or as com- 
mon as being caught in a traf- 
fic jam or having a computer 
break down. 

At different times and for 
different people stress can 
manifest itself in a number of 
ways. You may actually expe- 
rience physical symptoms 
such as a pounding heart, 
headaches or muscle tension. You may feel depressed or 
angry. Even your behaviour may change. 
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“with GM management 
taking us on, on every issue, 
there has been a great deal 
of additional stress placed 
on the Skilled Trades recently” 


Skilled Trades 
Health 
& Safety 


PORT 


With GM management taking us on, 
on every issue, there has been a great 
deal of additional stress placed on the 
Skilled Trades recently. Take the uncer- 
tainty that has been created by manage- 
ment over the future of the North Plant, 
for example. 


Stress In Japan 

Just like us Japanese workers are highly stressed and 
they cite the same reasons for it. About 70 percent of 
workers surveyed by the Tiger Vacuum Bottle Co. in Japan 
say bosses are the cause 
of stress. The most com- 
mon way for Japanese 
workers to relieve the 
problem is to drink liquor, 
says another survey by 
Chiyoda Mutual Life Insur- 
ance Co. 

Although I haven’t been 
able to obtain the figures, 
I’m sure the incidence of 
heart disease has gone up in direct proportion to the 
increase in levels of stress. 

If you would like more information on heart disease, 
stroke or managing stress, you can contact one of the 
local chapters of the Heart and Stroke Foundation of On- 
tario. In Oshawa they are located at 337 King St. W. 571- 
1582. 


CALM 


Negotiations 

By the time this issue is in your hands, the situation 
with our negotiations with GM should be a lot clearer. 

I have put a demand forward that would see the Skilled 
Trades Health & Safety rep’s responsibility clearly defined. 
At the present time there exists an unpublished letter 
attached to the Collective Agreement that prevents me 
from being involved with your issues and concerns, un- 
less requested by the plant (production) health and safety 
rep. This must change! If a skilled tradesperson puts in a 
call for a safety rep, he or she must have the right to have 
the Skilled ‘l'rades rep respond 
to their concerns. It must not 
be left up to the whim of the 
production rep whether or not 
to put the call in. 

If you have any health and 
safety concerns, please call me 
directly. Pager from inside 
plant *97-3644, from outside 
plant 1-800-361-6793, ID# 
3644, then punch in your telephone number on a touch- 
tone phone. My office phone is 644-3644. % 
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Submission By The Durham Regional Labour Council 
To The Standing Committee On Resource Development 


Bill 49 - Employm 


ent 


Standards Improvement Act 


By Tim Eye, 


Durham Regional Labour Council 


I _ committee for allowing the Dur- 

@ ham Regional Labour council the 

] opportunity to voice some of our 

= concerns on Bill 49 as proposed. 

My name is Tim Eye and I am the First 

Vice President of Durham Regional La- 
bour Council. 

Before I get into what is wrong with 
this Bill as proposed, I would like to 
commend this government on a cou- 
ple of provisions that are, in our view, 
overdue and proper. We support the 
Minister's efforts regarding vacation 
entitlement and welcome those provi- 
sions under pregnancy and parental 
leave. These steps are positive ones in 
view of what people have to face day 
to day in Ontario. I do however com- 
pare this Bill to a barrel of apples with 
the aforementioned provisions as 
County Fair Award Winners — the rest 
of the barrel being grounders of ferti- 
lizer grade, with this government be- 
ing the owner of this barrel selling, or 
trying to sell this rotten bunch of ap- 
ples with three good ones to the cus- 
tomer (The Public). I believe that the 
public, if they were as informed as all 
these stakeholders who regularly come 
before this government, would, in gen- 
eral, hold their noses and walk away — 
having been enticed by three good ap- 
ples and seeing what was at the bot- 
tom of the barrel with their noses. 


| WOULD LIKE TO THANK THE 


Workers, Employers Not Equal 

One mistaken assumption this gov- 
ernment has made is “workers and 
employers are somehow equal”. The 
fact is, that they are mot. Even when so 
called “powerful” unions like the CAW, 
of which | am a member, represent 
them, the employer has the power to 
hire and fire, not the unions. 

Another assumption this government 
is making is the grievance procedure 
will resolve the differences between the 
workplace parties when in practice, 
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that conjecture is the farthest thing from 
the truth. This assumption goes hand 
in hand with the supposition that all 
employers will treat their employees 
“fairly”. 

I can and will cite some well known 
truths in what I am implying with the 
common knowledge in General Motors, 
Oshawa, where I work. The grievance 
procedure is a joke. Management in our 
plants have taken the attitude “when 
you don't like how we violate our col- 
lective agreement, file a grievance’, 
knowing full well that it takes years, in 
most cases, to resolve grievances. Don't 
take my word for it, call CAW Local 
222 at 905-723-1187 and ask any union 
representative how long the grievance 
procedure takes to resolution. 


Licence To Steal 

This government will give multi-na- 
tional corporations a licence to steal 
from unionized workers if the enforce- 
ment powers of the Ministry of Labour 
are removed or watered down with in- 
ane assumptions like those before this 
committee today. It is irresponsible to 
let the fox guard the hen house, which 
is exactly what Bill 49 will allow if en- 
acted into Ontario law. 

What labour legislation presently 
ensures is far from adequate today, let 
alone the regressive measures this gov- 
ernment is now considering in order to 
placate the business community, who, 
by the way, are a voting minority at 
election time. To move backwards over 
a century of Labour Relations History is 
ill conceived, and this government 
never had a mandate from the people 
of Ontario to regress a century in La- 
bour Law Reform. 

The Employment Standards Act 
places an onus of social responsibility 
on employers in this province. That is, 
in order to participate in the people of 
Ontario's economy,. minimum stand- 
ards ensure a level playing field for all 
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Participants in our 
economy. To pull the 
field from under the 
people whom this 
government is sup- 
posed to represent 
(all Ontarians) goes against the grain of 
the values of our grandparents es- 
poused. 

In our opinion, the Act suffers a ma- 
jor flaw now. That flaw is enforcement. 
It is sadly lacking. And to add further 
injury to the working poor, places lim- 
its on monies owing. Non-unionized, 
minimum wage workers are not being 
told to resort to the tort system of law- 
suit against their former employers who 
have, in most of these instances, fired 
their minimum wage worker for seek- 
ing financial redress for monies owed 
for work performed in good faith, or 
unjust discharges by employers who, 
in the real world, do have the upper 
hand with hire/fire powers and finan- 
cial clout. 

Tell me, with the bankrupt Legal Aid 
system, how unemployed workers who 
are owed money, who are ineligible 
for Unemployment Insurance benefits, 
who are waiting for cut back welfare 
benefits, can seek justice from a mil- 
lionaire franchise owner in the service 
sector of the economy? 


Fifteen Hours For Free 
Tam presently dealing with a case of 
a franchise coffee shop owner and his 
minimum wage female employees in 
Oshawa. This irresponsible employer 
hires help, then expects them to work 
their first fifteen hours for free. He de- 
mands any shortfall from the till from 
his workers, even when he has access 
to the till during their shifts. He also 
Continued on page 30 
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This Fall Get Involved 


By Larry O'Connor, 
PEC Member 


ERE WE GO AGAIN, THE KIDS HAVE BEEN BACK 
in school for a month. It’s a good time to take stock 
on activities planned for this fall. The older we get; 
the less energy we seem to have to focus beyond 

= our front door. Today is a good time to get involved 
in the community. 

Sure, we bought the latest charity-lottery ticket or gave at 
the last gate collection. But is that enough? No. During this 
time of financial cut backs; our help is more important than 
ever. I want to challenge you to think of joining the ranks of 
thousands of trade union “Social Activists.” 

Members of our local have a strong history of pitching in 
and getting involved. Our local has been involved in 
fundraising in many projects to improve the community. We 
have had members sitting on many agencies, public boards, 
town councils; our fellow members are involved. 

Where do you fit? You can start by looking at some of the 
activities that other family members are involved with and 
help that organization. Every day we read about government 
cuts to service providers and agencies in our community; 
they are always looking for help in many areas. 

You can join in the next day of protest on October 25th 
and 26th in Toronto; against the current government’s 
“Agenda for Corporate Ontario”. People are always asking, 
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does protesting help? All we need to do is look back at the 
beginnings of our social safety net here in Canada. Most of 
the programs came about by ordinary Canadians in large 
numbers calling for change. 

In fact, all you need to do is read your history book or ask 
a senior about R.B. Bennett. During the Great Depression, he 
was the Prime Minister of the day and he turned his back on 
millions of unemployed Canadians. So the unemployed started 
the “Trek to Ottawa”. Prime Minister Bennett ordered the 
Army and Police to stop the Trek and history reminds us 
about the blood bath in Regina. Most of the protesters never 
made it to Ottawa. 

Did it work? In the next general election R.B. Bennett was 
defeated, in fact it was 22 years before the Tories formed the 
next federal government. These Canadians changed not only 
a government; but were an important part of creating a 
better country. 

It may be a long time since you attended your last union 
meeting, try to get to some this fall. Whatever direction you 
decide to focus a portion of your spare time; you and our 
community will be winners. 


Bill 49 - Employment Standards Improvement Act 


Durbam Regional Labour Council Report — continued from page 29 


demands any surplus from his work- 
ers in the food and beverage industry 
and places further hardships on his 
staff by also demanding their tips. 

Can you not see the monster you 
are creating with Bill 49? I think not. 

By caving in to organized busi- 
ness and regressing to the nine- 
teenth century concerning working 
people whom you purport to repre- 
sent is disgusting in our view! 
Would you consider putting a maxi- 
mum cap on profits for Ontario cor- 
porations? 

This government is not a govern- 
ment of the people of Ontario. I 
hope you can meet your maker 
someday and know, in your hearts, 
that you did do the right thing with 
your lives — the right thing being 
you made your world a little better 
for those less fortunate than you. 

This whole matter is not a legal 
issue. It is truly a moral one. This Bill 
should be scrapped in light of the 


fact that the working poor will ulti- 
mately be left to fend for table scraps 
off the banquet table you are setting 
for those in this province with the 
financial clout to buy their legislators 
like you. 

You all should hang your heads in 
shame for even considering such a 
regressive move. Brian Mulroney 
preached “Free Trade, Free Trade.” 
The government of the day spent 
millions in a slick ad campaign. The 
workers in this country witnessed the 
exodus of jobs, government tax rev- 
enues went down, unempioyment, 
crime and poverty are the fruits of 
then years later of a policy that will 
take two generations for this country 
to recover from. The sad thing is you 
continue to preach “Free Trade, Free 
Trade”. 

Open your eyes, open your ears, 
open your minds to the truth. The 
problem with our economy is sim- 
ple human greed — the few with 
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the most want the rest from the 
host. If they can't elect a govern- 
ment to do their dirty work they 
will try and buy one. I truly hope 
you are not for sale. 

In conclusion, The Durham Re- 
gional Council wholeheartedly sup- 
port the Ontario Federation of La- 
bour's position regarding Bill 49. De- 
spite the fact that our Council repre- 
sents unionized workers in the Re- 
gion of Durham, we also fight for 
those who do not have the benefit of 
belonging to a union. 

if a Royal Commission is calied 
regarding the Labour Standards Act, 
the Durham Regional Council would 
request standing before the Com- 
mission to have workers' voices 
heard. 

I hope the Minister will do what 
is right and scrap this Bill and keep 
the three apples. I will try to an- 
swer any questions you as a com- 
mittee may have now. Thank you. 
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Employment Standards Act 
Changes More Than 
“Housekeeping” 


By Bill Mutimer 


Chairperson, Political Education Committee 


N WEDNESDAY, SEPTEMBER 
11, 1996 the PEC as well as 
our President, Mike Shields, 
went to Queen’s Park to 
give a presentation at the 
committee meetings on changes to 
the Employment Standards Act. The 
Minister of Labour, Liz Witmer, is say- 
ing these are just housekeeping 
changes to simplify the Act. I would 
urge anyone interested to get a copy 
of the changes and see for yourself if 
these are “simple” changes. 

Not only will these changes affect 
non-unionized workplaces, places 
with unions are going to have a 
tougher time negotiating contracts. 

You may get a copy of our presen- 
tation at the Union Hall. I think you 
will agree we made a good case for 
our Local Union and working people 
in general. Our presentation was to 
be televised on the Queen’s Park Net- 
work, however seeing the agenda was 
mostly made up of 
labour unions, the 
government knew 
they would take a 
thumping, so they 
changed rooms and 
no TV! Also, they 
only allowed us 15 
minutes of which 
we only got 13 min- 
utes! No questions 
were asked by the 
committee. They said there was no 
time! They set up these hearings then 
give you no time. 

This government better start tak- 
ing the time to listen! One aspect of 
this Bill is to change the hours of work 
in a week from 48 to 56! Let’s look at 
the implications of this thinking! 


Effects Of Downsizing 

While we have all seen and felt the 
effects of this global downsizing, let’s 
take a look at the effects. I will use 
my employer, GM as an example. 


“one aspect o 
this Bill is J 
to change the 
hours of work 
in a week 
from 48 to 56!” 


Many years ago our senior employees 
(many now retired) stood on the 
picket lines for the right to refuse 
work past the eight hour day. Well in 
the early 90’s, faced with the threat 
of losing one of our assembly plants, 
GM was successful in implementing 
mandatory overtime. Not only did we 
sacrifice our right to 
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their children, Susie 
and Johnny as a re- 
sult. This could lead 
to all kinds of trou- 
bles, for as the say- 
ing goes “idle, hands 
are a devils plaything.” Now some- 
one who gets laid off isn’t earning as 
much money. They 


refuse overtime, we il ° can’t get Susie and 
lost the dignity of OUr family values johnny the things 
having en kind of have not declined cae ees pe 
control over our ight Susie an 

working lives. We over the y Cars aS re resort to il- 
also gave away Some would have legal acts to obtain 
something our early us think” some of their de- 


members thought 
was important 
enough to strike for. The other thing 
that bothers me is at a time when GM 
is reducing its workforce, it is also 
asking those left behind to work Over- 
time so that the corporation can make 
a profit. Some may say “yes we are 
working more, but 
are also making 
more money!” Well 
we employees on 
the line feel for our 
brothers and sisters 
who get laid off. 
Sure I make more 
money with all the 
overtime, but, these 
brothers and sisters 
of mine that get laid 
off make less money, if they make 
money at all. I would like all MPP’s to 
stop and think of the human effect 
this has had on our society. We have 
an alarming rate of juvenile crime here 
in Ontario and it’s on the rise. Let me 
give you an idea of how this ties into 
downsizing and overtime. 

Our family values have not declined 
over the years as some would have us 
think. What’s happening is we have 
families where both parents are work- 
ing like crazy earning lots of money, 
but, they are spending less time with 


sires. 

I guess I’m just 
having a hard time understanding why 
GM is laying off all kinds of workers, 
closing plants and forcing its remain- 
ing employees to work abnormal 
hours. All this in the name of 
globalization? If they need overtime, 
why not hire more employees to get 
their counts, at a regular work pace 
of eight hours a day, instead of push- 
ing your remaining employees to the 
limit. GM complains about taxes yet 
they add to the burden of unemploy- 
ment and yes welfare. If they became 
good corporate citizens instead glo- 
bal profiteers maybe we could wres- 
tle this unemployment figure to the 
mat. GM is just the example I used. 
There are a lot more corporations like 
them out there in this corporate 
world. If it’s more products they want, 
hire more people. Don’t overwork 
your remaining staff. Soon these em- 
ployers will have put so many people 
out of work, there will be no one left 
to buy their products, then, no more 
overtime, then, maybe no more time. 
Let’s do positive things for the work- 
ing people of Ontario while there is 
still time. Bill 49 has just too many 
negative aspects, at a time when we 
need to see our governments making 
positive change. 
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“Big Three” 


Getting Leaner 


And Meaner 


By Orville Faught and John Lesurf, 
Union Counsellors 


_ HE CORPORATIONS ARE DRIVING HARD TOWARD 
ever greater productivity and profits, and the work- 
ers are paying the price with their health. That is the 
result of the largest working conditions study of 
auto assembly plant workers done in the world. 

The study was undertaken by the Canadian Auto Workers 
Union and McMaster University. General Motors, Ford and 
Chrysler workers in nine plants were surveyed. 


The Price Workers Pay For Lean Production 
Out of six working conditions indexes, General Motors 
ranks the worst on five-workload, workload change, physical 
risk, stress risk, autonomy/control. On the sixth (relations 
with management) they are edged out of the lowest spot by 
CAMI, but on a plant-wide basis GM is the worst. 
The study found: 
* 72 percent of autoworkers are insecure about their jobs 
51 percent of autoworkers are working in physically awk- 
ward positions 
55 percent of autoworkers work in pain much of the time 
75 percent of autoworkers reported their workload was 
either too fast, too heavy, had to be done by too few 
people, or in too little time 
73 percent of autoworkers reported their workload had 
increased in the last two years 77 percent of autoworkers 


Bottom Line 


By Steve Finlay, 
Zone 47 Committeeperson 


This Membership’s 2. 
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said they often have little energy for their families 78 per- 
cent said they doubted they could keep up the pace and 
make it to age 60 


The Companies: Making A Killing? 
The Facts: Productivity: 
Canadian Plants Rank Tops 
Chrysler’s Bramalea plant is ranked as the most productive 
Big Three North America plant 
GM's Oshawa #1 plant is the most productive GM plant 
Ford’s St. Thomas plant is the most productive among full- 
size Cars 
Ford’s Minivan plant is first in productivity amongst all vans 
GM’s St. Catharines’ V-8 plant is the best of GM’s engine 
plants 
GM's Oshawa #1 plant: 41 percent fewer hours needed to 
assemble a car now compared with 1989 


Profits: 

Big Three operations in Canada are profitable 

GM made the largest profits of any Canadian corporation 
in history: $1.39 billion in 1995 

Chrysler reported record high 1996 2nd quarter profits of 
over $1 billion in North America 

Average profit on a Big Three car in 1995: $465% 


Y THE TIME THIS ISSUE OF 
Tbe Osbaworker reaches 
your doorstep we as a 
united membership should 

= be face-to-face with General 
Motors in quest of a new three year 
agreement. 

Our Shop Committee on a Local 
and Master level needs to know that 
we have to negotiate a contract that 
has the current plant population of 
14,498 production and skilled trades 


all working within Local 222 GM Unit 
for a minimum of three years (1993- 
1996) contract. There should be no 
more mandatory overtime agreement 
as 6x8 work week is this member- 
ship’s bottom line. 

Working at a norma! pace is a 
must, anything more is non-negoti- 
able. Management by stress is un- 
bearable in the plants today. There 
has to be job security. Heart attacks, 
drug abuse and suicides have 
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claimed many 
great faces which 
I personally link to the above prob- 
lems we face day after day while 
working for GM. 

Remember GM profits 1994, $1.03 
billion, remember GM profits 1995 
$1.39 billion, remember Ray 
Craddock dept. 51, Tom Auger, dept 
68 A, Andrew Hojka. 

Remember. This cannot con- 
tinue. 
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How Gullible Does GM Think We Are? 


By Craig Baumgartner 


Recording Secretary, Education Committee 


gue «(HIS ITEM POPS UP OCCA- 
sionally in our truck talk news. 
Read it carefully — “Insure 
your job, buy GM.” How gulli- 
ble does GM think we are? I 
would estimate that 95 percent of the 
vehicles in the employee parking lots are 
GM products, and how many wives, sons, 
or daughters of employees also own GM 
vehicles? If that was all it took to “insure 
your job” we would still have 17,000 
people working here, but of course this 
does not apply to salary. There is a cer- 
tain supervisor in the truck plant who 
parks her Ford Escort in the hourly park- 
ing lot across the road. I wonder why? 


Friday August 30th — 
Toronto Star — 
GM bumps prices 

I find it interesting that as contract 
talks draw closer, and after Chrysler was 
announced as the target that GM would 
pick this time to announce that they were 
hiking the prices to around an average of 
$1,000 per vehicle. Add that to the money 
they claim to be saving through out- 
sourcing, and it just shows you how 
greedy they really are. Their only con- 
cern is dollars, and by the billions. 

In the article it states that GM Canada 
made $1.39 billion last year, the biggest 
annual profit in Canadian corporate his- 
tory, but company officials pointed out 
that profits are still short of the auto mak- 
ers target of a five percent return on in- 
vestment. In pursuing that goal and try- 
ing to keep sticker prices under control, 
GM has focused on cutting costs through 


better efficiency and contracting out more 
production. Translation: you have two 
minutes to do a five minute job, and if 
you can’t then they will send that job 
somewhere else and you will not have a 
job, but GM will have their billions. 


Sunday September 1 — 
Oshawa This Week 
(careers section) 

There were three ads in this paper 
all related to the hiring of salaried per- 
sonnel on a contract basis at the 
Oshawa fabrication plants. Two of 
these ads particularly caught my atten- 
tion. First was the engineering posi- 
tions, industrial engineer, duties include 
conducting plant floor time studies. 
Don’t we have enough of these jokers 
running around now, piling work on 
everyone? Obviously not because the 
company is bringing in more hired guns 
to terminate jobs. 

The second ad called for production 
or maintenance supervisory positions. I 
wonder how many supervisors feel threat- 
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ened by a possible loss of their job ? 

The answer — zero. What the com- 

pany will do is hand them a clipboard, 

put them on special assignment and 
send them onto the- shop floor in 
groups of two, three, or four and have 
them figure out if the empty shelf on 
the top of my roller rack should tilt to 
the front or the back even though it is 
of no use whatsoever. Funny isn’t it 
that the company is quick on the draw 
to eliminate hourly personnel but they 
can always find something for salaried 
personnel to do no matter how trivial a 
job it is. 

Finally, Pve heard some moaning and 
groaning in the plant about issues re- 
lated to the negotiations and the possi- 
ble strike. First of all this is not the 
time to be doing this sort of thing. There 
is no doubt in my mind that the com- 
pany would love nothing better than to 
have the membership divided at this 
particular time, and would use that to 
their advantage during negotiations. 
This is a time when we should be united 
regardless of your thoughts, to show 
the company that we are willing to fight 
for the security of our jobs. Some peo- 
ple think that the union consists of the 
elected reps. You are the Union, each 
and every brother and sister on the shop 
floor. Regardless of whether we go on 
strike or not, the main thing right now 
is to show the company that we are 
united. 


Rumours Running Rampant 


By Earl Hickey 


Alternate Committeeperson, Fabrication Plant 


T THE TIME OF THIS WRITING, RUMOURS ARE 
still running rampant about the sale of the North 
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Fab Plant. 

Although many stories abound, the member- 
ship have not been told of anything concrete. 
Hopefully more information will be available by the time 
this article is published. Until then I suggest we all sort 
through the in-plant gossip and wait for something defi- 
nite from the Local Executive. 


OCTOBER 1996 


Sympathies go out to the families and 
friends of John Dranski and Bob Ransome. 
Having the pleasure of working with both 
of them, it was a great shock to hear of 
their untimely passing. Many of us in the 
Fab Plant will remember you both. 

Until next time.% 
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Tremendous 222 Labour Day Turnout 


By Barry Grills, 


BEST Instructor and Political Education Committee Member 


PPROXIMATELY 30,000 PEOPLE 
attended the 125th anniversary 
of the Labour Day parade on 
™ September 2 in Toronto. It was 

= very encouraging to see the tre- 
mendous turnout from the members of 
Local 222. The march was approxi- 
mately five kilometers, ending at the 
CNE grounds. 

There were several groups from 
other Locals and other unions who 
joined in the march. There was not 
much to celebrate on this Labour Day 
as the Harris and Chrétien governments 
continue to abolish the gains we have 
fought for, and were successful in 
achieving. 

I would like to touch on one of these 
issues, Cun)employment insurance. I 
feel that Canadians have very little to 
fall back on should they lose their jobs. 
The new Employment Insurance sys- 
tem will see eligibility and benefit lev- 
els for unemployment drop. The mon- 
ies we receive from payouts of this in- 
surance have lowered while our premi- 
ums have increased since the early 
1990s. The changes in 1996 will see 
the level of benefits cut by $1.9 billion 
dollars. 

This will be achieved by: 

reducing the maximum stay on Ei 

reducing the benefit rate for seasonal 

and irregular workers, as well as re- 

peat users 

* taxing back EI benefits from middle 
and high income recipients Cwith the 
clawback as low as $39,000) 

* increasing the eligibility requirements 
for new workers and re-entrants 

* hours of work instead of weeks of 
work will now be used to calculate 
eligibility and benefits. 

EI coverage gives workers something 
to fall back on if something occurs with 
their employer and they find themselves 
without work. Without EI workers 
would have no confidence when they 
report to work each day, thus giving all 
the power to the ones who have too 
much power over us now. 

The erosion of EI has contributed to 
the reversal of the many gains we have 
accomplished over the last few decades. 
Wages are barely holding their own and 
poverty continues to grow. The fact 
that workers really have little to fall 
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back on explains the take-it-or-leave-it 
attitude on the part of companies like 
GM. 

The government claims that abuse 
of the EI system could be reduced by 
basing the system on stricter insurance 
principles. They say that EI repeat us- 
ers are at fault for their own unemploy- 
ment by choosing the wrong careers 
or the wrong parts of Canada to live in. 
they put themselves at greater risk of 
losing their jobs. 

The government has told us that we 
just can’t afford it anymore. However, 
for the past three years the EI system 
has turned in a profit of about $5 bil- 
lion a year. After paying off all of its 
previous debt there has been a surplus 
which is expected to reach $9.4 billion 
by the end of fiscal 1997. Since there is 
no separate account for EI the excess 
monies are absorbed by the govern- 
ment. Labour argues that surplus mon- 
ies should be channeled to restore the 
EI benefits and keep enough there for 
the next recession. 

On October 25 & 26, 1996, the Day 
of Action moves to Toronto. Labour 
leaders expect this day of protest to be 
the largest to date. A strong showing 
will send a message to Harris and his 
cronies that we will not lay down and 
be a door mat for them to wipe their 
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feet on. It will also 
show the labour lead- 
ers that we are indeed 
ready for a province- § 
wide shutdown. I’m 
looking forward to 
seeming many of you there. 

On August 28, Buzz Hargrove, our 
National President, announced that 
Chrysler will be leading this set of ne- 
gotiations. I must say that I was some- 
what disappointed in that decision. I 
honestly felt that GM was the one that 
seemed to be pushing to outsource, in- 
crease line speed-up, close plants, 
among other things. I felt that we 
shouldn’t back down from the one that 
seems to be calling us on. If they 
wanted a fight we should give them a 
fight. However Buzz feels that the Un- 
ion can get the best settlement on the 
membership’s priority issues, with the 
least sacrifice. The CAW has built up a 
strike fund of $50 million, which will 
last 16 weeks if a strike were necessary 
at Chrysler. The CAW represents 12,600 
Chrysler workers, 11,690 Ford work- 
ers and 20,510 at GM. 

Until our next issue, keep wearing 
those blue T-shirts to show our will to 
fight for a contract that we deserve. 


—_—o 
Sunday Morning Hockey 


By Bill Mutimer, 
League Vice Chairperson 


Welcome Back! 

gm 1 LOOKS LIKEIT’S TIME TO LACE 
up the blades for another fun-filled 
_ season of hockey! 
Dan (Tureski) and myself dis- 

— cussed the idea of non-contact. We 
did not make this decision lightly. This 
CAW Hockey League has a rich tradi- 
tion and body contact was part of that 
tradition. To my knowledge this will 
be the first year without contact. The 
reason we made this decision can be 
summed up in one word — Attend- 
ance. 

Over the last few years we have seen 
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attendance drop. We felt the only fac- 
tor for this drop in attendance was due 
to the body contact. Time will tell if 
this was the right decision or not. 

We were given 22 dates for our sea- 
son. Dan and I decided to hold an on- 
ice skate on Sept. 29 for all new play- 
ers to the league (returning players 
worked out a few kinks too). We held 
the draft after the skate. 

We hope to have a 15 game sched- 
ule and playoffs. Also, the team in first 
place as of Jan. 20, 1997 will get into 
our National Tournament, being held 

Continued on page 35 
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No Shortage Of Health And Safety Issues 


By Bob Thompson, 


Certified CAW Health & Safety Representative 


aa HERE HAS BEEN NO SHORTAGE 
_ of Health and Safety issues in 
the truck plant. Motors com- 
ing off of engine bridles, air 
bags going off at battery con- 
nect, lock-out concerns in the body 
shop, broken rear lift pivot pin on the 
chassis AGVs, racks from vendors fall- 
ing apart, oven level air quality in the 
paint shop, damaged mall racks, includ- 
ing ergonomic concerns at tail light in- 
stall, paper pull, box line, rocker pan- 
els, chassis and mall routes in chassis. 


Racks From Suppliers 
Falling Apart 

AS management continues to assem- 
ble and schedule as much as they can 
prior to bringing parts into the plant we 
are seeing more and more different styles 
of racks. There are racks for the rads, for 
B pillars, IP assemblies, dealer packs, 
glove boxes, booze boxes, crossovers, 
axles, motors, transmissions, etc... 

Racks need to be designed to with- 
stand transporting to and from the plant, 
handling by forklift and still remain in a 


safe condition for operators to use. In 
the recent past we have had some issues 
ranging from a Sec. 43 when an entire 
sleeve fell out of one of the kit racks 
used for B pillars, damaged crossover 
racks that won’t open and rad assem- 
blies falling onto the operator. 

For safety concerns of this type, a 
procedure is set up to have the dam- 
aged racks tagged by material and the 
vendor is to repair the tagged rack 
when it is returned to their plant. 

This procedure is not without its 
problems. You need to have all three 
shifts tagging racks when they are dam- 
aged. It takes a long time to purify the 
system of bad racks. If the supplier does 
not repair the racks or repair the racks 
properly it makes the effort at this end 
of the system completely useless. 

There were ongoing problems with 
damaged crossover racks on the motor 
line. Several racks from this supplier have 
been tagged for repair. The supplier re- 
paired a broken release cable with a piece 
of wire. When the operator pulled on 
the release cable it came apart, the op- 
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CAW Local 222 Member Receives 


Outstanding Achievement Award 


Dave Patterson, President of the 
Multicultural Council of Oshawa/Dur- 
ham and Ex-Chair of Human Rights, 
CAW Local 222, was one of 15 recipi- 
ents of an Outstanding 
Achievement Award 
from the Honourable 
Marilyn Mushinski, Min- 
ister of Citizenship, Cul- 
ture and Recereation, 
and Julia Monroe, MPP 
(Durham York) on Mon- 
day, September 9, 1996 at the John 
Bassett Theatre, Metro Toronto Conven- 
tion Centre in Toronto. 

The awards were selected by a jury 
for accomplishments ranging from a var- 
ied set of initiatives within a particular 
ethnocultural community to others hav- 
ing a bold impact on the development 
of the arts and culture more broadly 
speaking. 

The Outstanding Achievement 
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awards are presented to individuals, 
non-profit organizations and the corpo- 
rate sector for precedent-setting exam- 
ples of voluntarism related to the man- 
date of the Ministry of Citizenship, Cul- 

Continued on page 36 
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erator slipped backward 
toward the rack behind 
him, and could have 
been seriously injured. 

The supplier has been 
issued a PRR (problem 
resolution report) by General Motors. This 
forces the supplier to come up with an 
acceptable resolution for the problem. If 
this is not done the next step is to repair 
the racks here and charge the supplier 
through cost recovery. 

Throughout the plant there are many 
different types of containers and racks. 
If you are working with one that is 
defective or damaged, tell your super- 
visor to have it tagged for repair. 


Safety Awareness 

As a Union Health and Safety Repre- 
sentative, it is my duty to generate an 
awareness of health and safety. I fulfill 
this through writing articles for The 
Oshaworker. Ali the safety procedures 
in the world do not mean a thing if 
nobody knows about them. In saying 
that, awareness is an essential element 
of a good health and safety plant. 


Until Next Time 

If you have any health and safety 
concerns, my pager number in-plant is 
*97-5659. To reach my pager from out- 
side GM, call 1-800-361-6793 then in- 
put page ID number 5659, then input 
your phone number. # 


Sunday Morning Hockey 


continued from page 34 


Jan. 24, 25, 26, 1997 at the Civic 
Auditorium. 

Sponsors are rare and hard to find. 
We hope to have four sponsors by 
the time we get started. If we are 
short any sponsors we will have to 
charge you, the players, more to 
play. Anyone interested in sponsor- 
ing, please contact Bill Mutimer at 
432-7050 or Dan Tureski at 433-2141. 
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Al Dick and his crew will once 
again handle our officiating this year, 
thank you Al and the boys! We hope 
with the “new” influx of players to 
the league, that this first year of non- 
contact will be a success. I truly 
feel this could be the best league in 
Oshawa. 

Until next issue, keep your head 
up and your stick on the ice. % 
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Let’s Face The Facts 


By Ron Carlyle, 
Zone 62 Committeeperson 


S WE ARE ALL AWARE IT VERY 
much looks like the National 
Union didn’t want to take 
™ General Motors on by going 
=» first in this set of negotiations. 

Although a lot of the dues-paying 
membership were relieved because of 
Chrysler being chosen first, let’s face 
the facts. We have a much bigger ham- 
mer if you are picked first. With the 
numerous issues we have here in 
Oshawa (such as the Fab Plant sale, 
mandatory overtime, job overload, shift 
hour changes, overloaded grievance 
agenda, etc., etc., etc.) Hargrove and 
the National Union should have pulled 
up their pants and made the obvious 
choice and took General Motors, espe- 
cially with their many new models com- 
ing out this fall, it would have put ex- 
tra pressure on this arrogant corpora- 
tion to bargain a fair contract. 

As we all know we can’t stress enough 
that here in Oshawa we have great con- 
cers on improvements to our Local is- 
sues. We have a lot of making-up to do, 
especially since we were pushed back- 
wards in the 1993 negotiations. 


Top Heavy 

Let’s look at Dept. 90 that is situated 
in the downstairs (underneath Plant 2 
hardware). 


There are approximately 51 hourly 
employees who regularly work in the 
department and (get this) 39 members of 
management, that’s right, 39. Now how 
in the world can anyone from this Com- 
pany justify this kind of ratio Chourly to 
salary)? That works out to less than 1.5 
employees to every salary supervisor for 
this particular department. The funny part 
is, you would think there would be no 
problems in this heavily-managed depart- 
ment. Wrong! They (management) con- 
stantly abuse the hourly employees’ over- 
time rights and continually make the 
strangest deals and classifications I have 
ever come across. 

With all the cutbacks in the hourly 
production workforce and the constant 
outsourcing that is occurring daily, 
again I ask how can GM management 
ever look themselves in the mirror and 
justify this type of overloaded manage- 
ment (salary) staff for the reliability de- 
partment. 

Three questions: Do other non-pro- 
duction departments run this heavy? 

I wonder, does anyone in Detroit 
know about this? 

Does this not add to the price of the 
vehicles? 

Instead of trimming the little guy on 
the assembly line and overworking them 
to death, why don’t you examine the 
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salary structure in such 
departments as reliabil- 
ity and explain to the 
stockholders why you 
need so much manage- 
ment. I have to credit though, where 
credit is due. The supervisors who work 
in Dept. 90 must have to fool their supe- 
riors and family on just how really hard 
they work. After all, it must be very mind- 
boggling and stressful to supervise 1.5 
employees on an eight-hour day. 


Sick Kids 

I would like to comment on two 
hardworking individuals on Shift #2 
who work in the hardware area of Plant 
2 (A body). George Lee and John Byrne 
put many hours on raising money for 
the Sick Kids Hospital in Toronto. They 
put on dances, stood at the gates and 
hold many different fundraising draws, 
all for the children’s hospital. My hat’s 
off to these two people who have col- 
lected thousands of dollars for a much 
worthy cause. 

In closing, remember we all have to 
stick together to take on the common 
enemy, General Motors, at the bargain- 
ing table. A divided membership means 
nothing, a united membership means 
everything. 

Until later, have a good day. 


Local 222 Member Receives Achievement Award 
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ture and Recreation.They acknowledge 
major contributions to volunteerism 
ranging from developing a regional thea- 
tre to producing an historical record of 
a region to assuming a leadership and/ 
or fundraising role for a number of sepa- 
fate organizations. They are chosen 
with the view that they will act as valu- 
able examples or precedents for volun- 
teers throughout the province. 

The Ministry of Citizenship, Culture 
and Recreation recognizes contribu- 
tions to the field of volunteerism in the 
following categories: Arts, Heritage Con- 
servation, Public Libraries, Community 
Information Centres, Newcomer Serv- 
ices, Multiculturalism, Service to the 
Aboriginal Communities, Race Rela- 
tions, Human Rights, Services to Sen- 


iors, and Service with the Disabled Com- 
munity. 

Mr. Patterson was nominated by the 
Durham Filipino Association, Club Carib 
of Oshawa Inc., Vincent Massey Public 
School and Inspector Don Matthews of 
the Durham Regional Police Services. 
His award and three others formed the 
centrepiece of the annual presentation 
of Volunteer Service Awards which had 
an approximate attendance of 1,500 
people. 

Recipients of the Outstanding 
Achievement Award were presented 
with the award in the form of a small 
sculpture. This award was designed by 
the forms and materials to represent 
the spirit of volunteerism as follows: 

The Circle was chosen because it is 


a friendly shape, one which is constant, 
comforting and unifying. It represents 
the boundaries of the various commu- 
nities served by the awards. The geo- 
metric forms within it are meant to con- 
vey the diversity of the members; while 
they are equal, each reflects a separate 
reality. The triangie shape was seiected 
to represent the concept of 
volunteerism because it gives a sense 
of reaching out and striving to fulfill 
the many aspirations suggested by the 
term. A 14 carat gold triangle symbol- 
izes the award. The “O” superimposed 
on it identifies it as a recognition from 
the province of Ontario. All materials 
used in the award are products of On- 
tario: Silver, Gold and Maple. 


36 


THE OSHAWORKER 


OCTOBER 1996 


The following poem submitted by Brother Kovacs in the September issue contained 
some deletions. Here is the original as submitted. 


By John Kovacs, 
Past President, 
Local 222 CAW 


I have lived all my life as I’ve found it 
Amassed neither silver nor gold 

And I find as the years close around me, 
The things that count most, I can hold. 


I have played the game fair, as I’ve seen it 
According to my point of view 

But realize that others who saw it 

May choose to take issue...and do 


I have seen good men pitch when their pitching 
Was tops, and they gave all they had 

And lost, not because of their pitching 

But because all the fielding was bad. 


Another man pitched and his pitching 
Was pootr...still he got the hurrahs... 
And won, not because of his pitching, 
But because of the person he was. 


I have heard the ump call’em in pinches 
When the game was still hanging on fate, 


TRAVELS 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 
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The Evened Score 


Pve heard his scream “Out!” when by inches 
The runner was safe at the plate. 


And then the scene changed with the inning, 
The grandstand came up with a shout, 

The umpire yelled “Safe!” for the runner 
When everyone knew he was out. 


But somehow these things will be righted 
We reap what we sow perhaps mote, 

And the things that to-day seem benighted 
Tomorrow will even the score. 


So I’ve lived all my life as I’ve found it 
And to me the game has been good. 
Some of the players have cheated, 

But most played the best that they could. 


And if you ask me one question, 
And give me no room for to rave 

I'd have to be honest and tell you... 
I received a lot more than I gave. % 


Mintz & Partners Limited 


Licensed Trustees 


STOP * TALK TOUS « ara. 


Proposals 
* Arrangements with creditors 
* Stop most legal actions 

* Payments geared to your 


Free initial consulta- 
tion to explore 
reduction of 


your financial ability 
pressures and * Retain control of your assets 
worties. and affairs 


Oshawa: 74 King St. W. « (05) 436-3650 
or 1-800-757-2763 
Don Mills: 1446 Don Mills Road « (416) 391-0100 
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Plant #1 -— Chassis 
Forced Job Rotation 


By Dan Kewley, 
Zone 54 Committeeperson 


ORCED JOB ROTATION CAME 
to Plant #1 Chassis on June 12, 
1996. The Union had no ad- 
vance discussion or notice 
from anyone in Chassis Man- 
agement. A number of employees were 
told you no longer have your job by 
seniority. You may have 1976 seniority 
to get your job but now you rotate with 
someone who has say 1983 seniority. 
This “Mandatory Job Rotation” is about 
as necessary as “Mandatory Overtime”. 

What are the results of “Mandatory 
Job Rotation”? 

One brother received a one week 
suspension for failure to follow a direct 
order. He is grieving his discipline be- 
cause he believes he is right. A plant 
collection more than paid his one week 
suspension because the membership 


understands he was taking on every- 
one’s issue. 

Management no longer correct jobs 
for ergonomics, they just mandate job 
rotation. In essence, their solution is one 
of share the pain, don’t correct the prob- 
lem. 

Employees have had to give up jobs 
they could do because they couldn’t do 
the job they were mandated to rotate on. 

Employees have had to refuse jobs 
they could have done by seniority ex- 
cept for the mandated rotation job. 

Seniority has become extinct. Today, 
mandatory job rotation is supposedly 
done for ergonomics. Tomorrow you 
might be mandated to rotate because 
your supervisor doesn’t like you. Man- 
agement has yet to communicate any 
information of ergonomic need. They 


have not justified any- 
thing. 

Now that Management has violated 
seniority rights and signed District Work- 
ing Conditions Letters, what is next. 
Three years ago Chassis Management and 
Labour Relations agreed to abide by the 
Working Conditions Letters that I signed 
in negotiations. These letters were not 
just in effect until I gave up the District 
job but for the life of the agreement! If 
Management is not prepared to live up 
to an agreement they should have the 
decency to do it in Toronto, face to face. 

As you can see, Chassis Management 
and Labour Relation cannot be trusted 
to honour their word. They have made 
lying and evasion into an art form. Per- 
haps though, they are just genetically 
incapable of having honour. 


SPECIAL SHOPPING DAYS 


Present This Ad At Any 


National Sports Location On October 5 or 6, 1996 
And Receive The Following Discounts 


INSTOCK 


” SHOES 


*Including Sale Priced Shoes 


10 GREAT LOCATIONS TO SERVE YOU! 


WILLOWDALE 
4783 YONGE ST. 
225-0929 


2160 HWY.7, W. 


669-2030 


PICKERING WINDSOR BARRIE 


699 KINGSTON RD. DEVONSHIRE MALL BAYFIELD MALL 210 NORTH SERVICE RD. W. 


831-6360 969-2526 725-0434 
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CONCORD MISSISSAUGA 
1770 DUNDAS ST.E. 
270-7940 


OSHAWA 
5 POINTS MALL 
285 TAUNTON 
434-3998 


NEWMARKET 
404 SHOPPING CTR. 
1111 DAVIS DR. 


853-7965 


OAKVILLE 
322 WELLINGTON RD. S. 


338-6500 858-3181 


THE OSHAWORKER 


L INSTOCK REGULAR 


? 0) 


PRICED 


MERCHANDISE 


*Excludes Sticks, Skates, Helmets & Shoes 


OCTOBER 1996 


FOR SALE 

3 Pce livingroom set, grey, 1 yr old, 
asking $400. Call: 404-9403 

30"x77" Mahogany slab door, double 
24"x74" slab doors, each complete with 
jamb, trim & all hardware, 34"x82" 
unpainted aluminum comb door $30. 
Call: 905-728-2883 

Pro Form 3001 STX programmable elec- 


tronic stepper. Call: 905-728-5318 

26’ Trailer, sleeps 6, awning, storm win- 
dows, hot water tank, furnace, excellent 
condition $3,500., 2 sets of sheer on 
sheers, primrose yellow $50. Call: 905- 
725-1456 

4 Seater sofa, custom made, peach/gold 
on cream background, good condition 
$175., Flowtron insect killer model 


BK2500 large, $60, Call: 905-728-8262 
Coast to Coast membership, lifetime 
membership, third generation, can be 
sold once more after this $1,800. Call: 
705-743-6123 

Melody in motion, clown & cowboy for 
sale, chesterfield & chair, taupe colour, 
brown velour rocker, wall unit. Call: 668- 
6439 


Downhill skis 130cm & 170cm Rossignol 
with size 5 & 9-1/2 boots, Salomon bind- 


ings $100. and $150. Call: 705-277-9360 
4 Uniroyal Laredo LTL size LT/245/75/ 
Ri6, 10,000 km on tires $350. Call: 723- 
0614 


Small 12 cubic foot freezer, bed/ches- 


terfield, davonport. Call: 728-2715 

Bed 39"x72" Serta Ortho Lux Supreme, 
almost new, with head & foot boards for 
sale $50., also golf equipment $75. Call: 
905-725-8987 or 905-576-7521 

Fifth wheel for medium 1/2 ton, 3/4 ton 
fits over wheel wells $250., 1992 Dodge 
Dakota loaded, 1983 Chev CO 1/2 ton 


long box. Call: 905-728-6424 

25 Acres of bushland 11 miles east of 
Apsley River and road access. Call: 436- 
2423 


2 Snow tires on rims used one month 
205x75 fits GM van or truck $150. for 
both. Call: 905-263-2967 


Special seat to fit van opens to bed like 
new purchased at Van World $400. sell for 
half price, special window to fit van 16x30, 
tinted with screen. Call: 905-263-2967 


Old 25 year GM service ring, original 
case, mint condition, 4 diamonds, ap- 
praised for $1,600. asking $950. Call: 
905-623-2611 


Nintendo system, gun, 3 games, advan- 
tage $75., 10 gallon aquarium $10., 1.6 
acre building lot, Napanee, deed access 


to river, survey $29,000. Call: 725-5329 
Battery operated jeep, seats two chil- 
dren, fm radio, bought in '94, asking 
$300. Call: 725-4187 

Baby crib, mattress, bumper pads, 
sheets $40., high chair $25. excellent 
condition, portable GE heater $25. Call: 
905-725-4684 


Turks Caicos Island, lots for sale, Brit- 
ish West Indies, aquarium 28 gal, all 
accessories $150. OBO, trampoline 
Weider mini like new $75. OBO, Megar 
500 volt $75. Call: 725-8675 


6' Sliding glass door and matching slid- 
ing storm door, 2 gas engines, horizon- 
tal drive 1-Shp and 1-10hp. Call: 705- 
799-7641 


1978 Camaro parts for sale, cluster, 
fenders, rear spoilers, chrome trim, 228 


rims, hoods, bumper, etc. Call: 723-6192 
6 Mph treadmill, $1,000., cluster dia- 
mond ring $300., fridge without freezer 
$200., 286 computer minus hard drive 
w/printer $500., end tables $30., dresser 
$50. Call: 434-4478 


1979 Corvette 60,000 km rebuilt high 
performance 325 hp, fully loaded, ex- 
cellent shape, stored winters, everything 
new, must Sell $8,500. or best offer. Call: 
263-1174 


Truck bushbar, fits GMC or other, black 
$110., 2 whitewall Goodyear tires 205/ 
75R15 $50, 1 steep roof skylight 2°x4' 
$80., car trailer mirrors $30. or BO. Call: 
723-1683 

Radial arm saw, 6 carb, 8 reg blades, 
dado mitre, moulding set, chuck, book 
$550. Call: 905-579-0897 

93 Single bed snowmobile trailer, used 
one season, stored indoors $425. Call: 
728-0853 


Box trailer with under box spare and 
removable racks, very strong $550. Call: 
905-576-5186 

Vanity top, sink & taps, microwave 
Stand, w/2 doors & 1 drawer, humidifier 
like new, medicine cabinet new, gaod 
prices, any good offer. Call: 905-723- 
6826 


94 Golden Falcon trailer, 25’, sleeps 7, 
cost $24,000., many extras. Call: 576- 
1448 

1985 Sylvin, 18' open bow rider 
aluminum boat, 120 hp motor, new cus- 
tom canopy, winter cover, elec motor, 
fully loaded, seats 9, dual tandem wheel 
trailer $8,900. Call: 705-887-5253. 

35 Gallon aquarium with light, pumps, 
gravel, filter and many extras, asking 
$150. Call: 435-0759 

Fisher Price battery baby swing, Evenflo 
Joyride infant seat, exersaucer and in- 
fant carrier, cradle bumper pad set, 
Sesame Street kindergym. Call: 905- 
665-0569 

4 Aluminum rims for sale, will fit Chevy 
$10 or 815 $225. or BO. Call: 668-4601 
Bicycle 24" frame, all terrrain, 18 speed, 
like new $60. Call: 725-8316 

Electric hot water tank, like new. Call: 
434-2785 


Moving Oct 31st, Kenmore fridge, stove, 
almond, dryer (Inglis Superb), washer 
Mofiat heavy duty, all for $600. or best 
offer, Call: 723-1544 


Winch carrier with brush guards for $10 


Blazer or Jimmy, all hardware $250. 
Call: 436-2495 

Horse, chestnut mare, very quiet and 
easy to ride 14 hands $950., puppies, 
golden retriever, collie cross $50. Call: 
905-352-2047 

6 Windows, wood, & aluminum screens, 
1 Admiral fridge $150., brass fireplace 
screen $75. Call: 725-2805 


OSHAWORKER 
DEADLINE 


For The November Issue Is 
Friday, October 18, 1996 


at 4:00 p.m. 


The 
Oshaworker 
LASSIFIEDS 


For sale or rent, horse farm on Manvers 
2nd line in Pontypool, includes house, 
barn, land. Call: 686-4982 


14' Deep V fibreglass boat, 50 hp 
Johnson, trailer, new battery, 3 life jack- 
ets, 2 props, radio, fishfinder, 2 gas 
tanks, bearing buddies, CB & more ask- 
ing $2,100. Call: 725-4450 

Boys CCM tacks size 5 $25., window 
air conditioner 5,000 BTU $175., 1991 
Chev Caprice alt options cert., $12,995., 


swing set $25. Call: 579-5805 

Pygmy hedgehogs for sale, quiet, friendly, 
no odour, easy to raise, they eat cat food, 
home bred $75. & up Call: 263-8853 

2 Interior cedar french doors $150. for 


both. Call: 986-0758 


Antique renfrew cook wood stove $250., 
also 2 year old air tight stove $250. Call: 
905-655-5939 


Treadmill like new, auto incline, pulse 
monitor, 2 hp 10 mph motor, calorie 
counter, timer, 1 yr old, best offer. Call: 


579-7367 after 6 pm. 

1989 Pontiac Sunbird, new parts, 
$2,750. or best offer, as is or will trade 
for tent trailer. Call: 905-697-3211 


1993 Indy 500 EFI lady owner, asking 
$5,000. or best offer. Call: 905-985-4067 
ask for Linda. 


Kresno woodstove for sale, plus all pip- 
ing, clean out tt top rooster tail, excel- 
lent condition, going to gas $800. or best 
offer, Call: 666-9723 


Sears chainsaw, 16", good condition 
$75. firm. Call: 905-623-0173 


Baby sets, fancy knitted $15., custom 
vertical blinds 40° wide 30" long, beige 
2 blinds $50. for the pair, like new, used 


1 year. Call: 725-9390 

Siamese kittens, quality, affectionate, 1st 
shots, seal points and blue points, raised 
with kids and dogs. Call: 705-932-3129 
Millbrook. 

Hotpoint dryer $80., Hotpoint dishwasher 
$80., Electrohome air conditioner $80., 
double waterbed $75. Call: 905-983-5720 
Electric stove, dryer, dehumidifier, 1/2 
hp electric motor. Call: 725-1937 


The OSHAWORKER Classified Ads 
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4-16.5 Tires & 8 stud rims, hot water tank, 
40 gallon electric 1947 Ford, 3 speed 
tranny, excellent condition, Call: 983-9703 
1995 Van, loaded, Lumina $16,400 cam- 
per trailer 16’, tows great, very clean, 
$2,400, truck camper, pop-up style, very 
clean $1,400. Call: 905-623-4003 
Electric typewriter - Brother Correctronic 
GX-8500, word processing typewriter, 
like new $129., aiso Cub Scouts uni- 
forms boys large and mens small, Call: 
725-0730 

3 Bedroom house, 2 years old, lot size 
150°x370', price $107,000. Call: 905- 
344-7487 after 8 pm. 

Fireplace with blower, 2 years old, cost 
$825 new, asking $500. Call: 905-434- 
2351 


1985 Olds Cutlas Supreme, 4 door, ex- 
cellent condition, well maintained, 150,000 
km, asking $2,995. Call: 905-623-6464 
Solid wood bunk beds with mattresses 
included, excellent condition, must be 
seen $250. Call: 576-4042 

Napoleon wocd stove, burning fireplace 
insert, 6 months old, excellent condi- 
tion, high efficiency paid $1,600. sell for 
$1,000. or best offer. Call: 905-985-2355 
5 Hp tiller, snow blower, tools, lawnmower, 
lawn sweeper, new bandsaw, grinder, 
router, drill, grass trimmer, old hockey 
pucks, antique round table & more. Call: 
905-623-2622 

New TV aerial, colour head, rotor & 
booster, best quality, plus 30° tower, 
asking $300. Cail: 905-723-8922 


SELL 


Boat 16' Tempest bowrider w/covers, 80 
hp Mercury motor, E-Z loader trailer, A- 
1 condition $4,200. Call: 905-725-9288 
7 Self storing screens and windows $50. 
Call: 725-7722 


84 Cavalier 4 door, standard transmis- 


sion, good condition, as is $1,000. OBO. 
Call: 905-576-6564 

30" GE eyelevel oven, stainless steel, 4 
burner countertop stove with grill, stain- 
less twin blower exhaust, twin fibreglass 


sink, $800, OBO, Call: 905-697-2683 


Dual reclining loveseat, hunter green, 6 
months old, $500., was $1,100. new. 
Call: 433-4093 

Heritage air tight wood stove $350., chim- 
ney cleaning brushes included, 3/4 bush 
cord hardwood $100. Call: 905-434-7816 


ONTARIO HYDRO? 


“SHOULDN'T WE BE HAVING 
A VOTE 
ON SOMETHING THIS BIG 
AND IRREVERSIBLE?” 


JOHN MURPHY, 
PRESIDENT OF THE 


THE POWER WORKERS’ UNION 


Ontario Hydro has belonged to the people of the province for 90 years. With 


a value approaching $50 billion, it is the sin 


le largest public asset in North 


America. Should it now be breken up and ad off to private shareholders? 


Wuar’s at STAKE FOR ONTARIO? 


Billions of dollars in profits. Control over Ontario's future energy security. 


And the right of Hydro’s owners, the people of Ontario, to have a say in 
what happens to the public assets we inherited. Do we want to sell them 
now? Or do we want to pass them on fo the next generation? 


THE GOVERNMENT’sS Duty 


Selling of the province's vast energy system would be the single largest financial 
decision ever made by an Ontario government since 1906, when Hydro 

was first established under public ownership. It should not happen with- 
out the clear consent of its owners, through a province-wide vote. 


The 
Oshaworker 
LASSIFIEDS 


Satelite system 10° dish general instru- 
ment 2650R $800. OBO, also apt size 


dryer $125. Call: 728-9567 

Wedding gown, white, silk, off the shoul- 
der with cap sleeve, full skirt, floor 
length, headpiece included, dry cleaned 
$350. Call: 905-728-3273 

Green refrigerator 63" high, excellent 


conditin, asking $75, Call: 905-725-1254 
1980 Yamaha 650 motorcycle $850., 15 
cubic ft freezer $25., 26" Electrohome 
TV $50., 40 gallon electric water heater 
$10, Call: 433-8079 


Tropical fish, quality swordtails 50¢ & 


up. Call: 725-3138 

1990 Carette scooter $800., Bruno 
scooter lift $500., bath bench padded 
$100., high back shower seat $45., fold- 
ing walker $30. Call: 905-723-6174 
Model train set, 2 complete trains & lay- 
outs mounted on a 4'x8' table, folds for 
easy storage $300. or BO. Call: 683- 
1076 


Heavy duty tipup box trailer, great for 
hauling firewood $1,000., Kenmore dish- 
washer, like new $250. Call: 576-7615 


1993 Exciter SX11569 very clean $,350. 
OBO, 1985 Pontiac 600, good shape 
$1,495. OBO. Call: 571-2235 


1976 Chev 3/4 ton pickup, as is $850, 
Call: 579-4147 


Full length fox fur coat worth $1,200. 
sell for $450. firm, never worn, also 1984 
Fiero EC $2,495. certified or trade for 
1981 35' Terry trailer, 2 tip touts, awn- 
ing, furnace, good condition $10,000. or 
best offer. Call: 905-263-4575 


1977 19’ Holidaire house trailer, new 
drapes, upholstery, tires, plumbing, ex- 
cellent condition inside & out $3,200. 
Call: 436-9368 


Napanee 1.6 acre building lot, survey well, 
deeded to Quinte $29,000., 20 gallon 
aquarium, filter, heater, etc. $50., creepy 
crawlers, moulds $20, Call: 725-5329 


2 Fish tanks, chain saw, axe, thermostat, 
dryer cable, 3 fans, sewing machine, 2 
mirrors 30x24, Kirby spare parts. Call: 666- 
4481 

Portable bar, bar stool, electric fireplace 
with heater, dresser, set of fireplace 
utensils, mens Bauer skates size 8. Call: 


433-1752 


5 Impala super sport wheel discs, ex- 
cellent conditon asking $75. for all. Call: 
571-4085 


Largo Florida mobile home, 2 bedrms, 
1 bath, Florida room, fully furnished, 2 
sheds, 4 appliiances, 2 fruit trees, car 


pont, video available. Call: 571-3793 
Acorn fireplace with stovepipe, suitable 


for cottage or basement. Call: 434-7706 
Upright piano made by Williams Piano 
Company Oshawa, Ontario, asking $900., 
brass boat propellers 14/11 LH&RH mint 


condition, asking $120. Call: 655-4970 
1975 Lemans Sport coupe 90,000. origi- 
nal miles, 1981 Firebird, both need work, 
best offer. Call: 905-728-9303 


White wooden change table, large meta! 
dog cage, small air chain hoist, 14° tire 
chains new, splitting axe. Call: 905-623- 
7555 


POWER 
WORKERS’ 
UNION 


CANADIAN UNION 
OF PUBLIC EMPLOYEES, LOCAL 1000. 


u think? 


ince 
uld be a provin 
There sho i Oniario Hy ro 


to do 
+ the vernment 
yee me eership. No need 


ore information on 


the right thing on 
for a vote. 


this vital publ Ene Power Workers 


Turning a little light on Hydro. 
For more information call: 
' | 800 958-8PWU (1 800 953-8798) 


3 or fax us at 1 800 343-1083 
goo 343-108 K2 d well send 
E., Toronto, Ontario MAP (Peose nds — iota od a 
Look us up on our Web page at: 


http: //www.pwu.co/pwu/ 


OC) Please send me ™ 


Name 


Address 
Fax this form toll-free to: 1 


or mail to 244 Eglinton Ave. 
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1982 Datsun 280 ZX, 6 cyl, 5 speed 
standard, t-roof, $1,500. Call: 983-6471 


Noma electric snow shovel never used 
$100., paperbacks, mostly western, mi- 
crowave oven $50., Bonaire humidifier 
$85., electric mower $50. Call: 905-728- 
0883 


1994 26' Dutchmen travel trailer, loaded, 
rear bedrm, free standing table, chairs, 
sleeps 4, excellent condition, asking 
$13,500. Call: 705-748-9205 

Canon zoom lens FD 100-300 1:5:6, fits 
Canon cameras, case $200. firm, oil 
paintings framed or unframed $25.-$50. 
Call: 905-623-0360 

95 Agcoallis tractor, snowblower, mower 
50", tiller, grader, blade, 18 twin cyl, 
owner moving, must sell, firm $8,000. 
Call: 905-263-2706 


Kimbal organ $150., large microwave 
$40., gun rack $35., Flowtrm insect killer 
$65., Sears Carftsman 10° mitre saw, 
never used, paid $420. sell for $300. 
Call: 905-623-2752 


Kirby vacuum, all attachments, good 
working condition, asking $200. Cail: 
905-723-9823 

1985 Cougar, 3.8 V6, air, tilt, cruise, 
power windows, $1,500. cert. $1,300. 
as is. Call: 905-885-7862 


1986 Chrysler LeBaron, 4 door, 4 cyl, 
std, $550. as is. Call: 905-263-2919 


General Electric toaster oven, almost 


new, price $30. Call: 728-2764 
Nascar Winston Cup phone card and 
other collectables. Call: 905-986-0556 


1992 125 Year commemorative set of 
25¢ & $1. coins in map of Canada holder 
$10. Call: 905-434-6116 


Diving board, Jacuzzi pool pump, snd 
filter, ladder, Kenmore microwave, like 
new, Call: 668-4430 


1978 Arposy airstream trailer, 24', dual 
axle, air conditioner with heat strip, new 
carpet, furnace, water heater, sleeps 4, 
clean, non-smoker $6,000. Call: 905- 
728-3883 


White Westinghouse gas cooker, self 
cleaning oven, sealed burners, digital 
readout, 3 yrs old, white, grey trim, imma- 
culate condition $550. Call: 905-434-2320 
24" Kenmore stove, hardly used $300., 
approx 1918 Singer sewing machine in 
table $75., 7X35 binoculars $25. Call: 
905-579-4492 

Shape master multi purpose rowing 
machine fitness system $85., wood burn- 
ing Franklin style fireplace, all accesso- 
ries included $50. Call: 905-723-5479 


1965 Ford truck, 352 motor, V8, ps, pb, 
excellent condition. Call: 905-725-3348 
Gerguson 2085 tractor $1,300., 4', 3pth, 
snowblower $400., '72 Olympic ski-doo 
$300., David Brown diesel tractor 
$2,200., '81 Datsun 4x4 $350. Call: 905- 
985-7720 


Nativity scene, ceramic, perfect for store 
window, approx 18" high, 10 pces $650. 
or BO. Call: 705-944-5536 

Tools, socket wrenches, hammers, 7” 
skill saw, freezer, lights, bulbs, drills, 
grinder & cords, sander, bolts, nails, 
heaters. Call: 905-436-7594 


Two swivel rockers, orange, good con- 


dition $50. for pair. Call: 905-725-7188 
1985 Ford Wrangler 2.8, rebuilt trans, 
great shape, 158,000 km, green, tinted 
windows, running boards, $2,700. or BO 
Call: 434-8019 or 728-0789 

1000 CD’s Disc jockey equipment, 
power amp, CD players, speeakers, 
mixer board $12,500. Call: 623-9561 
Kenmore apt size washer & dryer $300., 
for set, also nearly new small wheel 
chair. Call: 576-7605 


Aluminum rims, never used, 15", great 
for $10 truck, excellent condition $400. 
set of 4 OBO. Call: 705-277-9328 


Cream thermal drapes, 2 sets 8’6"x7’, 1 
set 4'2"x7' 2 years old $100., peach 
shears 6’2"x7' & 4'x7' with valance white 
8’x7'. Call: 433-5097 

12" Tablesaw with 51" extension, con- 
tractor style, Biesemeyer style fence 
$700. OBO, Kenmore 1.5 cu ft micro- 
wave $80., Kirby vacuum with attach- 
ments $80. Call: 905-723-9210 


1980 Pontiac Parisianne Brougham 2 
dr, air condition, good shape $1,100. as 
is. Call: 434-2575 


2 15" GM wheels & tires $20., oil furnace 
& tank, good working condition, suitable 


for garage etc. $100. Call: 623-7668 
Washer, dryer, queen waterbed, round 
table 32", dining room fixture, hall lights, 


folding rocker. Call: 579-5293 

Hot dog cart, towable type, excellent 
income, will sell with license and loca- 
tion, be your own boss, $2,950. or best 
offer. Call: 905-436-3903 


Pearl drum kit, 5 piece export series, 
plus all cymbals and hardware, excel- 
lent condition, asking $1,000. serious 


inquiries only. Call: 905-576-8319 
Estate sale, 1984 Ford Crown Victoria 
113,00 km, original paint, air, overdrive, 
automatic, certified, best offer. Call: 986- 
5465 or 705-277-3612 


Existing 
Turn Key Business 
for mechanically inclined person(s). 


— Ideal Clarington Location — 
Fax Attention: LINDA G. 


(905) 432-1811 
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$115,000.00 Firm 


87 Honda Accura, 85 Dodge, asssorted 
automatic trans for rvd & fwd, radia- 
tors, alternators, starters, ac compres- 
sors, axle shafts, radial tires. Call: 725- 
7249 

84 Honda, 85 Chevette moters, body 
parts, 87 Pontiac 6000, 85 Olds Cutlas, 
86 Chevette, 85 Sunbird wagon, gas 
furnace, excellent condition. Call: 725- 
7249 

Upright piano, walnut finish, excellent 
condition, made by Lindsay fromm Mon- 
treal, must sell. Call: 725-8847 


Lakewood airtight stove, good condition 
$200. Call: 725-4477 


The 
Oshaworker 
LASSIFIEDS 


White kitchen table, 4 chairs, lambskin 
coats, various styles & sizes, girls 12 
speed bike, Cannon BJ10EX printer, 50 
hp Mere short shaft. Call: 905-623-7287 
1973 Olds Cutlas, oiled since new, 2 dr, 
350, original $1,300. firm, sail board in 
excellent shape $50., Ipenez +2 string. 
Call: 623-4820 


$pecial Deal for GM Employees 
Buying or Selling?! | 


aN 


Oe CHISHOLM 


REAAKK® 
905-683-2992 


When Experience + Results Count 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


=| 


a ae ry 
1938-1988 


eltitimills 


266 King St. W. Oshawa, Ontario 
436-1500 
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Defore you get dentures, 
consider these facts: 


Whether you need full or partial dentures, you mos)t RRR ROR Ree eee eee eee eee 
likely want them constructed with the best materials ee wf | 
available, but at a price you can afford. You probably wf a a 
also want very natural-looking dentures that will last. ? | 

At the Durham Dental & Denture Centre, we are DENTURE a 
dedicated to fulfilling all of these needs. We have a full- a 
time denturist (that's a denture specialist) waiting to CON SULT. ATION a 
serve you. All of our dentures and partials are fully a 
warranted to last. Our lab is right here on-site, so we - 

a 
| 


can keep our prices low. And there's lots of ways to 


There's never a charge for an initial denture 
consultation. All you have to do 
is call and schedule an 


pay. like flexible payment plans. So if you're thinking 


| 


about dentures, call now for an Initial Denture 


Consultation. You'll get all your questions answered, 


one-on-one. 
® Open Mon. = Sar., evening appts. available 


® Payment plans ——— 7s 
VISA 
@ Insurance welcome mae 


® Sentor discounts on dentures 


Peter Olejarz, BSc, DDS 
Member: ODA 


Victor Minas, DD, FCAD{A] 


113 Kendalwood Rd., Whitby (Across the street from K-Mart) 
Member: DAC, DAO 


a 
Call now: 721-2100! 


1982 Buick Century, V6, automatic, 4 
door, accident damage, as is, asking 
$250, Call: 905-436-2178 


Chevette motor $250., gas tank $50., 
parts $5. & up, rear axle, dual wheel, 4 
tires 16" $200., GM tranny $50. Call: 
436-2178 

Tenor banjo, mint condition, hard case 
$375., Duro Jet water pump $75., childs 
car seat $10., car ski rack $10. Call: 
436-2493 


1971 240Z Datsun new rad, best offer, 
318 Dodge motor & tranny, 1984 
Chevelle auto tranny 2500, steel door 


with jamb & safety glass. Call: 723-6988 


Back bench seat for Astro mini van $50. 
or best offer. Call: 623-2702 


1991 Polaris Indy lite 340 tumb and grip 
warmers, cover, low mileage, excellent 
condition $2,500. Call: 432-7092 


Electric furnace boiler, pump expansion 
tank $200. Cail: 723-3179 

1986 Wrangler pickup 350, 105,000 km 
$3,800. or best offer, 1987 Chev Cava- 
lier newer motor, 5 speed $700. as is. 
Call: 905-623-0670 


John Deere 440 crawler loader, under car- 
riage good shape $4,900. or BO, 1994 
Polaris sport, 2 upseat, 440 fan, excellent 
condition $3,800 OBO. Call: 905-623-0670 
1987 Full size Blazer $8,000., washer/ 
dryer $550., freezer 18 cu ft $200., rear 
cad 77-87, Blazer $300., fish tanks 125 
gallon, 55 gallon, 2-35 gallon. Call: 905- 
576-6083 


Blue mens 10 speed bike, grey mens 
12 speed mountain bike, red boys BMX, 
exhaust manifold for 6 cyl Chrysler, 
make an offer, Call: 905-579-1622 


88 Sunbird SE turbo, standard, new 
ECM, ignition, alternator, front tires, 
loaded $2,500., microwave oven $25., 
air conditioner 12,000 BTU $250. Call: 
905-723-6977 


1993 Ski deo formula plus EFI, excel- 
lent condition low kms 580 cc, asking 
$4,000. Call: 905-723-8785 

Hot water tank, 60 gal $65., $250. new, 
also Playtex display cabinet, 2 pull 
shelves & 2 drawers. Call: 905-728-5070 
Deep well waterpump, 1/3 hp $100. 
OBO, used oil furnace with blower, best 
offer, king size waterbed, good condi- 
tion $100. Call: 905-986-1426 

Fairly new remote pan car & truck + all 
electronics, 2 batteries & controller, ask- 
ing $175. OBO. Call: 705-324-3266 
1975 Albacore sail boat, sails & boat in 
excellent condition asking $950, OBO. 
Call: 705-324-3266 


you best and fast. 
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Sports Station Restaurant 
1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 

If you call ahead your cold beer in frosty 
<=, mugs and hot meal will be waiting for you! 

' Our charbroiled burgers 
are second to none! 

Tom Susac, the owner, had worked on the line for 12-1/2 years 


and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


Call 434-7507. 


2 Ring set, special design, diamonds & 
yellow gold, joined at base, size 7, paid 
$1,200. hardly worn, asking $500. OBO. 
Call: 905-579-8233 

1982 Camaro as is $400. blown motor, 
body in fair shape, new exhaust, good 


tires, interior good. Call: 905-579-6428 
JVC VCR recently serviced, suitable for 
childrens den or rented tapes $75., also 
2 front brake rotors, newly machined fit 
Jimmy $10/S15 trucks, pair $85. Call: 
905-725-0707 

Electric hot water heater, brand new Jan 
'96 $125., solid walnut antique dresser 
& mirror, refinished $100., sewing ma- 


chine $50. Call: 905-571-2835 


Super Nintendo games $15 each. Lots 
to choose from, Sega, Genesis, 2 pads, 
4 games $100., Super Nintendo for sale 
also. Call: 905-571-1873 

Antique side board, infant Evenflo car 
seat, Fisher Price swing, Snugli carrier, 
infant snow suit, change table, misc. 
baby items. Call: 905-263-8230 

Wood stove $200., stainless steel chim- 
ney + cap $150., dryer $150., antique 
milk bottles $3. each, wanted 2 TV tow- 
ers. Call: 697-0595 

Black modern bedroom suite, 6 drawer 
dresser with mirror, tall boy, 2 night 
stands with matching lights $1,000. Call: 
404-9405 


BOB JOHNSON 
Owner 


Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 

°e EYE EXAMINATIONS ARRANGED 
° SENIOR CITIZENS DISCOUNT 
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15-1/2 Peterborough cedar strip boat & 
trailer, needs restoration, great project 
for the lovers of the classic Peterbor- 


ough $400. Call: 905-623-5640 
Smith Corona manual typewriter $25., 
sofa & chair, fair condition, ideal for cot- 


tage or rec room $25. Call: 723-6444 
Nearly new Harley Davidson motorcy- 
cle jacket with snap on fur collar, size 
42W, $300, Call: 725-3773 

Dusty rose couch & chair, $150, 
Camaro trailer hitch $25., 1979 
Kowasaki drifter snowmobile 440, sin- 
gle trailer, excellent condition $800. 
Stihl 036 chainsaw, brand new, 21" bar, 
lifetime ignition warrany, asking $600. 
Taupe coloured chesterfield & chair, 
Melody-in-motion clown & cowboy, 
satelite dish, wall unit with side bar & 


lights. Call: 905-668-6339 

1981 1300 cc Kawasaki 6 cyl, fairing, 
bags, radio, good condition $1,800. 
uncertified. Call: 433-0216 

1969 Corvette stingray, original car, 
blue-top, 76,000 miles, 350/300, stand- 
ard, excellent shape, certified, asking 
$18,000. must sell, Call: 705-939-6978 


Wood lathe with duplicator and turning 
tools, large motor, asking $425., 8-1/2” 
mitre saw, like new, asking $125. Call: 
905-728-9288 

Protecta tool box, fits any 1/2 ton truck, 
paid $250., asking $110., or best offer. 
Humidifier $20., baby crib with mattress, 
excellent condition $75., rowing machine 
$35. Call: 905-668-5463 

Truck camper, good condition, with 
fridge, stove, furnace, & sink, asking 
Washer & dryer, excellent condition 
$375.m apt size washer & dryer, excel- 
lent condition $425. Call: 728-9203 


1989 Astro van LT, loaded, 2 tone blue, 
seven passenger $6,900, Call: 905-576- 
2908 


1987 Sundance Plymouth 5 speed, 4 
dr, black, 2.2 | engine, excellent condi- 
tion asking $1,000. or best offer. Call: 
905-725-2251 


A Complete Denture Service 


DUNN DENTURE CLINIC 


196 Bonp St. East 
OSHAWA, ONTARIO 
L1G 1B3 


THE OSHAWORKER 


576-5541 


EV 


No matter what job we do, 
we guarantee it “CLEAN as NEW” 


is pleased to offer 
CAW Local 222 members 


Reduced Rates 
on all their spring cleaning needs 


We specialize in: 
e Carpets 
e Cars 
e Windows 


Ask about other cleaning services available. 


Call now for a free estimate with your 
Member Discount 


(905) 433-2188 


BOWMANVILLE 
HEARING CENTRE 


For Don Piper, hearing is believing. 

Just a few months ago, the 45-year-old GM 
worker would never have believed such a tiny 
piece of technology could make such a huge dif- 
ference in his life. 

But ever since Mr. Piper was fitted with a hear- 
ing aid at Bowmanville Hearing Centre located at 
47 Liberty Street, (Memorial Hospital — 623-6500) 
his world has opened up. 

“Tt’s just great to be able to join in a conversation now,” he says. 
“I’m glad 1 got one.” 

Hearing aid specialist Colette Cauchi says seniors are no longer 
the only people who wear hearing aids. 

Everyone from factory workers, to rock fans, to i eeanelned riders 

§ noisy society, 
many “people will have a hearing ‘handicap well before retirement 
age. They may not even be aware of it. 

Cauchi’s clients are surprised at how much hearing aids have 
shrunk over the years. 

Her friendly staff can show you moder assistive devices which 
fit completely in the ear canal. The latest ones are practically 
undetectable. 

Which makes wearing one a joy for clients like Mr. Piper. 

He urges others not to put off getting one. 

The Bowmanville Hearing Centre will arrange hearing tests, fit 
people for hearing aids and do repairs. 

The centre also offers noise attenuators, swim plugs and musician 
plugs. 

Cauchi hopes the stigma of wearing a device will soon disappear. 

“You wouldn’t leave home without your glasses. It should be the 
same if you need a hearing aid.” 


PAD TD WIth BELIS 
ct 


Narrow crotch provides 
~ aclose body ft 


Durham 1 Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


The expert choice. 


CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St Wo Oshawa 


FOR ALL 


THE NEEDSC OF = YOU IR GM, VEHICI 


— ad F fam 00 tah Ge 


MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ [alk] es 


Ey Goodwrench 
Service Zs 


94 Mach Z all updates 3200 km $6,000. 
OBO, 91 Yamaha venture XL 5000 km, 
$3,200. OBO, enclosed trailer $800. 
OBO, Call: 697-1474 


Motorcycle cargo trailer, aluminum 
frame, torsion suspension, Maxon MCB- 
20 CB works in handset $100., lady's 
motorcycle boots size 8 $60. Call: 905- 
432-7786 


'75 14' Kodiak FG boat 40 hp Johnson, 
roller, tilt, trailer, 2 tops $2,350., very good 
condition, runs well. Call: 905-668-2036 
1995 Ford Windstar GL, 50,000 km, 
loaded with extras, $18,500., 1975 TR7, 
best offer. Call: 905-721-1563 


1986 Dodge Aries wagon for sale, as is 
$600. Call: 728-0042 


Antique swivel deck chair, solid oak 
$100. OBO. Call: 571-3853 


Trailer, tandem axle with storage on both 
sides, ramp at back, good for landscape 
or construction business $1,000. Call: 
905-436-3190 


1987 Honda 70 Fourtrax $1,500., 1989 
Jeep YJ 6 cyl, 5 spd, 2 tops, $9,000. 
certified, 1992 Grew 190 sport boat, 115 
hp Yamaha o/b, trailer $8,000., all ex- 
cellent condition. Call: 705-939-1662 


12.5 Hp John Deere tractor with trailer 
$2,000., apt size clothes dryer $100., air 
conditioner for 87-90 Chrysler or street 
rod $500. OBO. Call: 905-263-2716 


75 Ford Cube van, 12' aluminum body, 
351 V8, auto, helper springs, needs 
body work, $1,000. firm, custon trailer, 
light duty, 6x8-10x2' sides, 8" tires $400. 
firm. Call; 905-579-7245 
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1989 16’ Bass fisher, 25 hp Yamaha, 
electric, trolling motor, livewell, fish finder, 
tilt trailer, too much to list $5,200. OBO. 
Call: 905-579-2858 

1956 Chev pickup, ready for paint & final 
assembly, rebuilt 350, 4 speed truck 
tranny, many parts, ground up restored 
$3,500 OBO. Call: 905-436-2159 
Quantity of glass, from green house, 
storm windows free. Call: 725-3280 
1600 Sq ft of strapping for ceiling tiles 
$150., 2 large baseboard heaters, never 
used $20. each. Call: 905-655-8079 
1983 Pontiac Firebird, yellow, V8, auto, no 
rust, rebuilt engine & transmission, strong en- 


gine, lots of extras $3,000. Call: 905-493-2993 


Techumseh 3.5 hp motor & 2 kilowatt gen- 
erator, never used $450., childrens bikes 
$5. each. Call: 723-5715 


2 Pce Sklar chesterfield & chair, beige, rust, 
earth tones $300, 2 end tables & coffee table 
set, dark cherrywood $150. Call: 576-9162 
50 Gallon aquarium complete with stand & 
all accessories $200. firm. Call: 905-571- 
5954 or 905-242-0874 

Video game system, Nintendo virtual boy c/ 
w 4 games cartridges, worth over $400 new, 


asking $150. Call: 905-434-9795 Dianne. 
Moving sale, almond fridge & stove $400, 
airtight stove & stovepipes, hardly used 
$400, Hoover vacuum 1 yr old $40. Call: 
905-404-0769 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

« SUN GLASSES 


OPTICAL BOUTIQUE INC. 


Dentures so natural... 
you'll never know 
the difference! 


¢ New Soft-touch’ materials for 
sensitive gums 


¢ Precision partial dentures 


FREE CONSULTATION 


Walter Wimmer, pp. 


PICKERING TOWN CENTRE 


(LOWER LEVEL) 


"1420-5020 tot Free 1-800-661-5020 


ae TR 
DISPENSARY & LAB 
Vsion urith a smile . os 


se 571-2020 


Denture Clinic 


*@July, 1992 


ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


CHRISTINE MARKOV 
OPTICIAN 
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2 CB Radios, hand held walkie talkie 
stle, 40 channels, volume, squelch & 
channel controls, like new, good for hunt- 
ing, etc., regular $460 asking $330 for 
both. Call: 983-5168 

FOR RENT 


3 Bedroom house, near Oshawa Cen- 
tre, completely furnished, available for 5 
or 6 months while owners go south, rea- 
sonable rent. Call: 725-6743 

Shared accommodation looking for a re- 
sponsible person to share 3 bedroom 
house, non smoking $350. month, walk- 
ing distance to Truck Plant. Call: 725- 
3246 

1 Bedrm apt, utilities and parking, 
Courtice area Nov. 1 $550., first & last & 
references, no pets, quiet person or cou- 
ple. Call: 905-404-0017 

North Oshawa bright & spacious base- 
ment apartment, 3 pce bath, fridge & 
stove, first & last, non-smoker, refer- 
ences, private entrance, $600./month, util 
Florida Tarpon springs, 2 bedrm, mobile 
home, swimming pool, shopping, Oct. to 
Apr., 55+ park, monthly, close to beach, 
secured park. Call: 905-579-9564 
Storage of boats, cars, trailers, etc, in- 
doors, Blackstock area. Call: 905-986- 
0257 


PROUD TO SERVE 


GM soled eaes 
THEIR FAMILIES 


Tal to ag for 
Special 
GM Employee Discounts 


725-6501 


THE OSHAWORKER 


LIMITED 
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Florida condo, Treasure Island south of 
St. John's path on beach, available Apr 
19 to 26, heated pool, hot tub & jacuzzi, 
$495, Call: 725-1800 


Clearwater Fla., mobile home in active 
park, very clean, seniors only, no pets, 
available immediately. Cail: 905-623- 
1059 


5 Room house on Beatrice St., fridge, 
stove, garden, driveway parking, no 
pets, $900. monthly, utilities included, 
available Oct. 1. Call: 404-4772 


2 Bedroom bungalow, fenced back yard, 
Ritson/401 area, $725. per month + utili- 
ties. Call: 725-9387 or 576-9590 


Basement bachelor apt, open concept, 
perfect for GM worker, share entrance, 
Whitby location $450. month also 
brownie uniform, hat & accessories $15. 
Call: 434-7110 


Port Charlotte, Fla., 2 bedrooms, newly 
furnished bungalow available to rent 
from Oct. to Jan. 15, $1,000. monthly 
US. Call: 905-723-1377 or 905-579-2058 


Furnished room for rent, student, non- 
smoker, use of all facilities or single fe- 
male, non-smoker $100. weekly, first & 
last. Call: 725-2386 


Storage for rent, motor homes, boats, 
etc., room to board 1 horse, private sta- 
ble, Oshawa area. Call: 576-7383 


Luxurious log cottage on lake, 3 bedrm, 
2 baths, close to Algonquin Park, no 
smokers, no pets, quality & privacy. Call: 
613-637-2836 


Scooters 
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- NEW - USED - CONSIGNMENT 


Lift Chairs 
- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
* Wheelchairs * Walkers » Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 

* Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter Fo] Jront people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001 , Toll-Free 1-800-465-5028 


Semi, 3 bedroom, GM area, shopping, 
schools, in-law apt, 2 stoves, 1 fridge, 
air, $900.+ utilities, available Nov. 1. 
Call: 430-0316 


Storage space for cars, boats, trailers, 


etc. Call: 263-8885 or 436-2592 


Unfurnished room in 2 bedroom apt, fe- 
males only, age 20-35, $75. weekly, 
cable, parking included, full use of fa- 
cilities, not far from GM. Call: 905-728- 
8384 


SERVICES 


Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call: A1- 
Anon 728-1020. 


Distress Centre. Telephone be-frienders. 
Available 24 hours a day. Call: 433-1121 
or 985-3434. 


Pregnancy Help Centre of Durham. 


Helping women in crisis. All services 
provided free - pregnancy testing, coun- 
selling, baby clothing and equipment. 
Call: 430-0805. 

Pinky the clown for your childrens par- 
ties & special events, balloon animals, 
face painting & a little bit of magic too. 
Call: 905-432-7367 


2 Cleaning ladies will clean your home at 


your convenience, no job too big or too 
small, for very low prices. Call: 434-6332 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


A 5 ere 
se ae a a 
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WANTED 
Looking for a 2 bedroom, 2 bathroom 
condo, ocean front in Florida for Febru- 
ary & March, requires a walk-in shower. 
Wanted cars & trucks running or crawl- 
ing, 84 Tempo, 83 Cutlass, 82 GLC, 
other parts available. Call: 404-7117 
Wanted 2"x4" & roofing boards 6' & 
longer, also wood or vinyl window 24° 
to 30” wide. Call: 723-5921 
Hockey pucks, NHL, WHA, OHL, hockey 
magazines, games, used hockey sticks, 
Eric Lindros, Bobby Orr, etc., old fibre- 
glass goalie masks. Call: 416-261-1988 
Large aquarium. Call: 723-1333 
Wanted anyone growing or has citron. 
Call: 905-723-9115 
Gently used world book encyclopedias, 
must be complete set. Call: 905-723-7260 
2 90-100 Gallon fish tanks, no accesso- 
ties. Call: 725-3138 
Wanted box trailer. Call: 655-8700 
Wanted 8’ highback cap in good condi- 
tion for Chevy 73-87 wanted GM 25 yr 
service ring in good condition. Call: 571- 


Wanted scrap cars or trucks, will pick 
up pay cash. Call: 725-7249 


DONHOWSON [7 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


A GM EMPLOYEE 
SATISFACTION CENTRE 


Tired of being treated like 
a second class customer? 
Give Mints or Malcolm a call. 
We want your business 
and will go out of our way 
to make you feel that we do. 


Why wait for a three month factory order. 


For a short drive you can buy 
off the lot at Option 1, 
factory order prices. 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 
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Contribute Throughout The Year 


By Don Hottot 


There are many advantages to regularly depositing to a RSP. You 
can open a variable RSP with as little as $5.00 and start a weekly 
or monthly deduction into the plan by means of Payroll 
Deductions or regular deposits. 


The timing of your RSP contributions can have a significant 
impact on the accumulated value of your RSP because of the 
effect of compounding. 


This chart shows how much more your RSP can earn when you 
make an annual contribution early in the year, or through 
monthly contributions as compared to waiting until the end of 
the year to make the same contribution. 

Joe, Mary and Dave each 


contribute $1,200 annually 
to their RSP. 


Joe contributes his $1,200 
at the beginning of each year. 


Mary contributes $100 
at the beginning of each month 
throughout the year. 


Dave contributes $1,200 each year 
Investment on the very last day 
for RRSP contributions. 


After 25 years, 
Based upon earnings of 6% compounded annually. Joe's RRSP is worth the most. 
Auto Workers Community Credit Union also offers 
Mutual Funds and First Ontario Labour Sponsored 
Investment Funds. 
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Auto Workers Communi Credit Union 


Everything your financial institution should be. 
Oshawa Toll Free Bowmanville 
728-5187 1-800-268-8771 623-7890 


Auto Workers Community Credit Union 
will be holding an Open House on Thursday October 17th, 1996 
In Celebration of Credit Union Day 
Come Join Our Celebration 


CAW = TCA 
CANADA 


LOCAL 222 


THE THE 
GENERAL GENERAL 
MEMBERSHIP MOTORS UNIT 
MEETING MEETING 
IS HELD THE IS HELD THE 
FIRST THURSDAY THIRD THURSDAY 
OF EVERY MONTH SS e \\_ OF EVERY MONTH 
AT 7:30 P.M — Sa { // \imAT 7:30 P.M. 
EXCEPT JULYAND — \W\85 AJ (| EXCEPT JULY AND 


AUGUST 


CAW FAMILY AUXILIP FETINGS ARE HELD THE FIRST & THIRD TUESDAY 
OF EVERY MONTH AT 8:00 P.M. EXCEPT IN JULY AND AUGUST. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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